
Saudi Aramco president and CEO Amin Nasser said Tues-
day that the company’s production capacity, suspended ear-
lier due to terror attacks on its plants at Abqaiq and Khu-
rais, would be fully restored by the end of September. 

a remarkable response
Speaking to media in Jiddah during a news conference 

with HRH Prince Abdulaziz ibn Salman ibn ‘Abd Al-‘Aziz Al 
Sa’ud, Minister of Energy, and HE Yasir O. Al-Rumayyan, 
Chairman of the Saudi Aramco board of directors, Nass-
er said: “These synchronized attacks were timed to create 
maximum damage to our facilities and operations. The rap-
id response and resilience demonstrated in the face of such 
adversity shows the company’s preparedness to deal with 
threats aimed at sabotaging Saudi Aramco’s supply of ener-
gy to the world.”

Commending the work of the emergency response teams 
consisting of firefighters, operations, and security person-
nel — in coordination with government agencies — Nasser 
said, “I am enormously proud of the courage, dedication, 
and proficiency of our people who ensured there were no 
injuries.” 

Khurais online, Abqaiq to be 
restored by end of month

During the news conference, it was disclosed that produc-
tion at Khurais resumed 24 hours after the attack. Mean-
while, Nasser stated that production at Abqaiq is currently 2 
million barrels per day and that its entire output is expected 
to be restored to prior rates by the end of September. 

“We have a hard-earned reputation for nearly 100% re-
liability in terms of meeting our international customers’ 
requirements, and we have defended that,” he told jour-
nalists from Saudi and international media. 

The company adjusted deliveries and shipments to cus-
tomers by drawing on inventories and offering additional 

crude production from other fields. 
“Not a single shipment to an international customer has 

been, or will be, missed or canceled as a result of these 
attacks. We have proven that we are operationally resilient 
and have confirmed our reputation as the world’s leading 
supplier,” Nasser said.

“The company has met its commitments to its interna-

tional customers, even in challenging situations, including 
past Gulf conflicts.” 

The subject of the company’s Initial Public Offering was 
also discussed during the news conference, and Nasser had 
the following message: “We have said we are ready and 
will proceed with the IPO when our shareholder makes the 
decision.”

resilience in the face of adversity
Saudi Aramco and its people rally to ensure reliability

Firefighters from 
Saudi Aramco’s 
Fire Protection 
Department 
responded 
immediately to 
the fires at Abqaiq 
and Khurais 
plants, playing a 
frontline role in 
containing the 
incidents. (Photo: 
Mohammed 
Alshaikh/MPD)

Ithra and 
communities host 
National Day 
activities
see page 5
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your voice

Since the fifth grade, a simple elderly 
woman has paved the way for my writing 
career. The profound friendship inspired 
me to write my first words on a “Bank 
Notebook” that a close relative had given 
to me. 

We would sit together in the summer, 
and after making sure that my mother 
was sleeping, prepare tea with milk and 
begin the night with a bedtime story. I re-
member the room that we sat in and can 
recall every single detail — the dimmed 
lights, the blue traditional pillows, the 
tree-shaped carpet, and the wrinkled cur-
tains. 

The sound of the “window air condi-
tioner” was interspersing with the warm 
words coming from my grandmother’s 
heart. Her stories were accompanied by 
dragons, three-headed snakes, oceans, 
rainy skies, and all the other characters 
and lovely nature scenes introduced by 
my sweet friend. When the myths would 
became very intense and the story was so 

interesting, we would take a light snack 
to refresh our minds and get back to live 
at our charming realm. 

Later, I would listen to my cassette 
again and try to rewrite the stories in a 
classic Arabic language — making me the 
youngest writer in my literary family. 

In high school, a new writing journey 
began as I started to travel. I wrote about 
museums, nature, mountains, cultures, 
funny moments, and all of the beauti-
ful and tough situations that I had been 
through. 

I wrote about my time in Oklahoma as 
a Saudi Aramco-sponsored student. I also 
wrote about a Columbian girl who con-
verted to Islam after receiving the Holy 
Quran as a gift from a Saudi student. Lat-
er, I titled that diary “The Scholar Tour-
ist.”

I tried to have the diary published, but 
it was rejected because I was still consid-
ered a novice writer.

But then months later, I was asked to 

help a dear relative who had been im-
pacted by a tragic childhood. When I sat 
with him, I practiced the same habit — 
recording.

When he told me his story of his grand-
father’s death, you could see the emotion 
by the tears in his eyes. Eventually, I pub-
lished my first book on the experience, 
titled “It Was Never Healed,” referring to 
the profound wound he had suffered.

This time, my book was successfully 
sold at a series of book fairs. In turn, this 
encouraged me to write my second book, 
which took me almost a year to finish.

All of this work came from those won-
derful stories told to me when I was 
young.

Writing is a very sacred ritual for our 
souls. It is for everyone to reveal, express, 
and live in places that they have never 
been. 

And writing will always be a friend of 
mine — a gate to the realm of imagina-
tion.

Your Voice reflects the thoughts and opinions 
of the writer, and not necessarily those of the 
publication.

how writing can nourish the soul

by Mohammad Al Dabbous

Dhahran

Mohammad.Dabbous@aramco.com

promoting iktva and attracting investments
Aramco Asia holds forums to brief Asia suppliers on opportunities in the Kingdom

Omar Al Amudi expresses his appreciation to 
all the participants in his welcome remarks at 
the Suppliers Forum in Tokyo, Japan. 
“Japanese companies have been an integral 
part of the Saudi Aramco story, from building 
our most complex facilities to supplying the 
most advanced technologies. Engagement in 
the iktva initiative has become more important 
for us to deepen our relationship and solidify 
our commitment with you all,” Al Amudi 
noted. 

Aramco Asia president Anwar Al 
Hejazi, shakes hands with Hu 
Weiping, chairman of the China 
Overseas Development Association 
(CODA), after signing an 
agreement with CODA to promote 
iktva and investment opportunities 
in the Kingdom at the Suppliers 
Forum in Shanghai. Al Hejazi 
emphasized the importance of 
these forums and Aramco Asia’s 
commitment to support iktva by 
working with key suppliers across 
Asia to attract investments into the 
Kingdom and enhance the 
development of a diverse, 
sustainable, and globally 
competitive energy sector in Saudi 
Arabia.

Fahad Al Othman emphasizes the importance 
of stronger investment relations between 
Saudi Arabia and China in his welcoming 
remarks at the Suppliers Forum in 
Shanghai.”Further alignment between Saudi 
Vision 2030 and China’s Belt and Road 
Initiative presents us an unprecedented 
opportunity to cement our investment ties and 
ensure Chinese investors to have fair, favorable 
and transparent treatment in the Kingdom.” 
Al Othman said.

Aramco Asia recently organized a series 
of events in the Asia-Pacific region to pro-
mote Saudi Aramco’s iktva localization pro-
gram and attract Asian investors and suppli-
ers to invest in the Kingdom. 

Featuring speakers from Saudi govern-
ment entities such as the Saudi Arabian 
General Investment Authority, Saudi Ara-
bian Industrial Investments Company, King 
Salman Energy Park (SPARK), and the Na-
tional Industrial Development and Logistics 
Program (NIDLP), two forums were held in 
Tokyo and Shanghai in July and August, 
respectively, with a third forum planned in 
New Delhi in December. 

Aramco Asia president Anwar Al Hejazi 
emphasized the importance of these fo-
rums, noting, “Aramco Asia is committed 
to support iktva by working with key sup-
pliers across Asia to attract investments into 

Fahad Al Othman underscored the impor-
tance of the forum. 

“I strongly believe that we need to work 
closely in the next couple of years to con-
solidate our investment relations,” Al Oth-
man said. “I think that further alignment 
between Saudi Vision 2030 and China’s 
Belt and Road Initiative presents to us an 
unprecedented opportunity to cement our 
investment ties and ensure Chinese inves-
tors to have fair, favorable, and transparent 
treatment in the Kingdom.” 

At the forum, the company signed two 
separate agreements with the China Over-
seas Development Association and TEDA 
Investment Holding Company Limited to 
collaborate to advance the iktva program 
and explore investment opportunities in the 
Kingdom by bringing potential Chinese in-
vestors to Saudi Arabia.

‘Issho-ni’ in Japan
Under the theme of Issho-ni, the Japanese 

word for together, the Tokyo forum held in 
early July brought together a total of 160 
delegates from more than 90 local compa-
nies. 

Aramco Asia-Japan representative director 
Omar Al Amudi remarked that Saudi Aram-

the Kingdom and enhance the development 
of a diverse, sustainable, and globally com-
petitive energy sector in Saudi Arabia.”

hundreds interested in 
investing in the Kingdom

A one-day Suppliers Forum held in late 
August in Shanghai — China’s financial hub 
where Aramco Asia’s strategic procurement 
and logistic business is based — attracted 
more than 300 participants representing 
more than 200 government and semi-gov-
ernment agencies, industrial associations, 
and companies in China to explore iktva 
localization opportunities and investment in 
Saudi Arabia. 

The event was also attended by Moham-
med Al-Otaish, Commercial counselor at 
the Royal Embassy of Saudi Arabia in China.

Speaking to Chinese suppliers at the 
event, Aramco Asia-China country manager 

co has a proven track record as the leading 
energy company in the world, dealing with 
companies around the globe.

“Japanese companies have been an inte-
gral part of the Saudi Aramco story, from 
building our most complex facilities to sup-
plying the most advanced technologies. 
Engagement in iktva has become more im-
portant for us to deepen our relationship 
and solidify our commitment with you all,” 
Al Amudi said.

Abdulrahman Al Hatlan, head of Aramco 
Asia’s Strategic Procurement and Logistics 
Department, emphasized the importance 
of such forums, noting that promoting iktva 
and attracting key Asian suppliers to invest 
in Saudi Arabia is a key priority.

“These two suppliers forums, along with 
the one planned in India later this year, 
serve as a platform to strengthen our ties 
with Asian suppliers and promote to them 
the available opportunities and incentives in 
the Kingdom,” said Al Hatlan. 

Positioned as one major ingredient of the 
Company’s drive to enhance iktva, these 
pan-Asia events are specifically tailored for 
local investors and suppliers, and all parties 
are encouraged to share ideas and focus on 
collaboration for mutual prosperity. 

by Paul Zhang
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using renewables to power unconventional 
gas wells in Wa’ad Al-Shamal

A new collaboration between the 
Power Systems Renewables Department 
(PRSD) and Unconventional Resources 
(UR) is not only saving costs while creat-
ing value, but is also reducing Saudi Ar-
amco’s environmental footprint in both 
energy supply and demand.

The organizations are collaborating by 
using green energy applications and tech-
nology in both ongoing and upcoming 
UR projects. Designed to ensure in-com-
pany projects reach maximum efficiency, 
the effort is focused on using smart solu-
tions and demand-side management, as 
well as distributed generation and renew-
able resources to meet its goals.

To do this, PRSD is deploying renewable 
energy technology across applications — 
both off-the grid and on-the-grid con-
nected solutions — and in its facilities, 
including office buildings, industrial fa-
cilities, oil and gas production wells, bulk 
plants, and others.

the journey to using 
renewables

Over the years, technological improve-
ments and decreasing costs in the energy 
storage field have made the use of solar 
photovoltaics (PV) and off-the-grid solar 
photovoltaic-energy storage systems pref-
erable to more traditional forms of energy 
at industrial sites.

In line with this development, PRSD is 
using off-grid renewable energy systems 
as a less expensive power supply option. 
Used on a case-by-case basis, the solu-
tions are most often designed for remote 
area facilities.

And to best identify, promote, and en-
able deployment of renewable energy 
deployment throughout Saudi Aramco, 
PRSD has updated the GIs and Engineer-
ing Standards to encourage their use.

Meanwhile, UR is consistently looking 

to operate and maintain its facilities in a 
safe and environmentally friendly man-
ner. By teaming up with PRSD to power 
remote gas wells and main line isolation 
valve stations with solar off-grid systems, 
it achieves this while also optimizing elec-
trical loads and the use of modern tech-
nology solutions.

green-powered well a 
success to build upon

UR and PRSD collaboratively are estab-
lishing a long-term business relationship 
to promote the use of solar off-grid sys-
tems, which prove to be less expensive 
and more environmentally friendly than 
the use of transferring power by over-
head transmissions lines.

A good example of this is with the 

groundbreaking development of the com-
pany’s first green powered autonomous 
gas well. The recent commissioning of the 
off-grid solar PV and battery powered gas 
well in Wa’ad Al-Shamal will be a catalyst 
for future development of off-grid sys-
tems companywide.

The system, which was commissioned 
on July 24, has a five-year battery life cy-
cle, was completed safely and ahead of 
schedule, with the transformation of the 
well’s power system the first of 11 to be 
applied in the area.

And its capacity is notable, as it sup-
ports a large electrical load created by 
use of blower motors, methanol injec-
tion pumps, HVAC, and other systems 
— all supported by solar PV and battery 
systems.

potential savings in 
remote areas

By using off-grid solar PV and battery 
systems, we can effectively power remote 
unconventional gas wells with enough 
storage to operate them for five consec-
utive days — even without any sunlight. 
Deploying these systems at each well site 
in Wa’ad Al-Shamal could provide signifi-
cant savings. 

But the savings go beyond costs. Using 
off-grid solar PV-battery systems increases 
the reliability of the power supply to our 
critical facilities. Also, the systems are mo-
bile and can be re-used at different well 
sites.

Meanwhile, the systems can be de-
ployed faster and can help us meet and 
even exceed project schedule needs. Also, 
because the systems don’t rely on a pow-
er line grid, they have less downtime, al-
lowing the company to more consistently 
maximize gas production.

The team from PRSD and UR is current-
ly working with solar vendors to develop 
standardized solar/PV models of 3, 5, 7, 
and 10 kilowatts so these models will be 
available for use in the majority of solar 
applications across Saudi Aramco. The 
models will also be easily relocatable to 
other sites, as required.

Overall, solar off-grid systems are an 
attractive and reliable power generation 
solution that fits the needs in Wa’ad Al-
Shamal well. The cost avoidance and life 
cycle cost savings by implementing such 
renewable energy solutions are significant 
and will add value to Saudi Aramco and 
its projects in the future.

Furthermore, the deployment of re-
newable resources in the area will reduce 
greenhouse gas emissions, save fuel for 
export, and support long-term prosperi-
ty in line with the Kingdom’s Vision 2030 
and Saudi Aramco’s goals.

Using renewable energy at unconventional well sites such as this one in Wa’ad Al-Shamal 
provides multiple benefits to the company. Not only is it a reliable and less expensive way to 
power the remote wells, but it also reduces carbon emissions and helps to save hydrocarbons for 
export by providing natural gas for the region’s power generation.

Wa’ad Al-Shamal Industrial City, 
northeast of Turaif on the northern 
border region of Saudi Arabia, is  rich 
with abundant resources. Inaugurated 
by HRH King Salman ibn ‘Abd Al-‘Aziz 
Al Sa’ud in 2018, the city is expected to 
boost the Kingdom’s mining sector and 
tap into its natural resources, as well as 
catalyze domestic job creation and drive 
growth in the Kingdom’s non-oil econo-
my. It is also home to Ma’aden, a min-
ing complex, leading the mining indus-
try in the Kingdom. 

To power the city, the Saudi Electricity 

Company (SEC) built a power plant that 
operates on natural gas. Saudi Aramco 
has committed to providing the gas for 
the power generation, using available 
gas wells in area while maximizing the 
use of renewable resources to produce 
the hydrocarbon fuel.

Saudi Aramco strives to supply ap-
proximately 190 million standard cubic 
feet per day (MMscfd) to SEC’s local 
power plant to meet customer needs. 
The company has employed innovative 
exploration and drilling solutions to 
identify gas resources in the region, and 

the commercial production of natural 
gas marks a milestone in Saudi Aram-
co’s execution of the Unconventional 
Resources Extraction Program. 

The gas supply to support Wa’ad Al-
Shamal industrial projects will also help 
offset the increase in liquid burning for 
electricity in the area. The result will be 
a reduction in carbon emissions while 
saving hydrocarbons for export to ob-
tain higher value. 

This also applies to the ongoing de-
velopment of unconventional resources 
in the South Ghawar and Jafurah fields.

Wa’ad
Al-Shamal

Riyadh

Dammam
JubailNorth Arabia
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Nasir K. Al-Naimi urges the senior management 
of 17 research facilities to help make DTV the 
“Silicon Valley” of the Middle East.  Al-Naimi’s 
remarks came Sunday as Saudi Aramco and its 
strategic partners, King Fahd University of 
Petroleum and Minerals and Dhahran Techno 
Valley Co., celebrated a year’s worth of 
achievements at the labs. (Photo: Habeeb Al 
Hadad/MPD)

partners producing groundbreaking work at Dhahran Techno Valley
Al-Khobar — Saudi Aramco and its 

strategic partners, King Fahd University 
of Petroleum and Minerals (KFUPM) and 
Dhahran Techno Valley Co. (DTVC), this 
week celebrated the achievements of the 
17 research labs at DTV over the past year. 

These labs, operated by some of the top 
names in the energy sector, have produced 
dozens of patents and almost 200 tech-
nology transfer outcomes — all of which 
will help Saudi Aramco to improve its per-
formance in the fields of upstream, down-
stream, and power generation, while also 
helping to foster an innovation ecosystem 
in the Kingdom. 

seeding the value chain
In a keynote speech at an event held Sun-

day in al-Khobar, Nasir K. Al-Naimi, Saudi 
Aramco’s vice president of Petroleum Engi-
neering and Development, urged the senior 
management of the 17 research facilities to 
help make DTV the “Silicon Valley” of the 
Middle East. 

“Like the planting of a tree, we should 
think of ‘seeding the value chain’ with in-
tellectual properties and research and de-
velopment as something that benefits the 
entire ecosystem,” Al-Naimi said. 

Saudi Aramco’s own research and devel-
opment activities have already produced a 
number of commercialized technologies, 

by Scott Baldauf
Al-Naimi said. He mentioned two recent 
examples: 

• The Saudi Aramco Inspection Robot 
used for inspections of hard to reach steel 
surfaces

• NOMADD, a robot that cleans solar 
panels without damaging the panels at an 
estimated $2,500 per megawatt annual 
cost savings over manual cleaning.

“I welcome your insights and ideas as we 
look for a structured way to seed not just a 
few trees, but a living, breathing forest that 
will sustain this ecosystem for generations 
to come.”

DTV by the numbers
During the dinner, DTVC’s CEO — Craig 

Smith shared some of the high-level results 
of the 2018 DTV Partners Assessment — an 
annual assessment of performance for the 
companies that have invested in DTV. This 
assessment includes metrics and outcomes, 
initiatives where DTV had seen progress, as 
well as challenges facing DTV companies, 
and areas where there is a need for im-
provement.  

The assessment was based on data from 
14 companies that are operational at DTV, 
although three companies (Sinopec, Saudi 
Electric Company, and Schneider Electric) 
were building facilities in 2018 and com-
menced operations in 2019. 

Here are some highlights from the 2018 

Schlumberger’s research team generated the concepts, in collaboration with Saudi Aramco’s EXPEC ARC, for several new tools such as LWD Slim NMR, 
and LWD Ultra-Slim Under Balance Coiled Tubing Drilling Acoustic. These tools are currently being tested in Saudi Aramco fields.

assessment:
• 67 patents filed by DTV partner compa-

nies, up from 61 in 2017
• 191 technology transfer outcomes, up 

from 57 in 2017
• 1020 total employees, up from 909; 

as of mid-September 2019, employment 
stands at approximately 1200

making the ‘Silicon Valley’ of the Middle East

spotlight

Pipelines, Distribution and Terminals (PD&T) hosted its 2019 Service Awards ceremony in the honor of 47 employees from the Central Region Distribution Department (CRDD) and East-West Pipelines 
Department (EWPD), who completed 25, 30 and 35 years of service with Aramco. The event started with the opening remarks of Fahad H. AlSalhi, CRDD manager and event host, who congratulated all 
employees for their impressive service record. The stage was then given to Abdullah M. Al Mansour, PD&T executive director, who expressed Saudi Aramco’s gratitude for their loyalty and dedication. 
Awardees include: (35 years) Abdulaziz S. Dhale’a, Nasser A. Wohaibi, Bgeran F. Subie’I, and Abdulaziz M. Karea; (30 years) Mohammad S. Alarjani, Ahmad M. Rakban, Ahmad R. Siaf, Mosabeh F. Enazi, 
Ibrahim S. Nasser, and Abdulazeem A. Othman; (25 years) Homoud M. Daghmani , Abdulaziz A. Odhaiby , Fahad A. Mohsen, Adel A. Bakri, Ali J. Harbi, Khalid A. Oraini, Ali N. Zamil, Ibrahim A. Sakran, 
Mansour M. Assaf, Khalid A. Obaidi, Esam A. Nasser, Ahmed A. Medbel, Massad A. Bassam, Mohammed N. Moammer, Abdulsalam A. Dahash, Yaser S. Mugren, Abdullah S. Sohaibani, Nasser R. Rasheed, 
Abdulaziz A. Atar, and Abdulrahman S. Sadhan. The awardees from East-West Pipelines Department were: (35 years) Nader S. Anezi, Dhawaie T. Dossary, and Sulaiman S. Shammary; (30 years) Barjas S. 
Enizy, Mohammad H. Sarhan , Bandar M. Qahtani , Saleh Q. Shamery, Hamoud M. Osaimi, Awad A. Enazy, and Mohammad B. Bahily; (25 years)  Abdulmajeed S. Drees, Abdullah I. Essa, Muhannad H. Sham-
mari, Mohammed A. Sayyari, Saud A. Shamardal, Nafal F. Subaiey, Mohsin S. Otaibi, Khaled M. Otaibi, and Eid M. Otaibi. 

• 48.5% of all DTV employees are Saudi, 
and 17% of them are women

• Total number of collaborative projects 
between DTV partners and KFUPM has in-
creased 62.5% over 2017

• The number of co-op, summer intern-
ships, and research work by masters and 
Ph.D. students has increased 75.7% over 
2017.

“2018 was a busy year and living testi-
mony to DTV’s vibrant growth and expan-
sion,” said Smith, who also thanked the 
assembled DTV partner companies for 
“making Dhahran Techno Valley a glob-
ally recognized world leader in energy re-
search.”

Other speakers at the event included 
Halim Redhwi, deputy CEO of DTV Holding 
Co., and Mesfer Al-Zahrani, vice rector of 
Academic Affairs at KFUPM. 

DTV partner companies and KFUPM ac-
ademic departments participated jointly in 
a technical knowledge exchange workshop 
covering issues of talent, research and tech-
nology development, and future strategies.

DTV also recognized Pierre De Vuyst, 
president and CEO of Yokogawa Saudi 
Arabia, for that campany’s 2018 Most Im-
proved Performance, and Demos Pafitis, 
senior vice president of technology for 
Schlumberger, for 2018 Best Overall Perfor-
mance. 

partners doing good work
DTV partners note that there are still 

challenges ahead in the task of creating an 
innovation ecosystem. But there are numer-
ous examples of tangible benefits from re-
search carried out by the companies at DTV.

Among them are:
• Honeywell UOP’s R&D facilities, where 

researchers used DTV pilot plants to test 
adsorbent formulations to remove H2S from 
natural gas containing carbon dioxide. 

• Schlumberger, who worked with Saudi 
Aramco’s EXPEC ARC to generate concepts 
for tools such as LWD Slim NMR, and LWD 
Ultra-Slim under Balance Coiled Tubing 
Drilling Acoustic.

• Baker Hughes General Electric, which 
used its research facility at DTV to produce 
a number of patented solutions, as well as 
a new-phase Transformation Fluid Based 
Loss Circulation Material. 
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Ithra, communities to celebrate National Day
Dhahran — The King Abdulaziz Center 

for World Culture (Ithra) is gearing up to 
celebrate Saudi Arabia’s 89th National Day 
with a series of interactive and engaging 
events, shows, talks, and workshops. 

Visit the Ithra website on www.ithra.com 
or call at 800-122-1224 for further infor-
mation on scheduled events. (See chart 
below.)

Most of the activities run through Nation-
al Day, but they start beforehand. 

While Saudi National Day will be cele-
brated from Abha to Jubail and all points 
in between, Saudi Aramco communities, 

too, have planned significant celebra-
tions for the annual holiday. With a wide 
breadth of family-friendly activities on tap, 
there’s something for virtually everyone in 
the Kingdom to enjoy and celebrate as the 
Kingdom marks its 89th year.

In Dhahran, activities actually begin the 
day prior as King’s Park will host a pre-cel-
ebration event featuring live music from 
6:30 to 10 p.m., with activities kicking off 
the following day at King’s Park at 4 p.m. 
and concluding at 10 p.m. A variety of 
booths, child games, henna, food vendors, 
and traditional heritage activities will be 

among the many activities, as well as per-
formances and other activities.

In Abqaiq, Community Services is plan-
ning a full evening of activities from 5 to 
10:30 p.m. at the theater, patio area, and 
the game room at the Abqaiq Oasis Com-
plex. Activities will include traditional Arabi-
an hospitality, cartoon characters, children’s 
corner, wall painting, a motorbikes and bus 
parade, jumping bags, a bouncy castle, 
face painting, and refreshments and gifts.

In Jiddah, the Ar-Rehab complex will be 
fitted with Saudi flags, green and white 
lighting, decorations and banners to mark 

the occasion, with gifts being distribut-
ed to employees and dependents at the 
complex. Also, a children’s corner will be 
offered, featuring a drawing competition 
covering the Kingdom’s flag, its origin, 
etc. This scene will also be set by all video 
screens in the community featuring Saudi 
history and playing of the Kingdom’s na-
tional anthem.

Even remote areas will be celebrating 
the big day, albeit on different days, with 
an Arabic style dinner in the indoor gym. 
In Shaybah, the dinner will be Sept. 24. In 
Tanajib, it will be Oct. 1.

Cinema

Theater

Plaza

Library

Sept. 22-23

Sept. 21-23
Sept. 20

Sept. 22-23

Sept. 21-23

Sept. 21-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 211:30, 6:30, 8:45 p.m.
6:30, 8:45 p.m.

10:30 a.m.

4:30 p.m.

7:30 p.m.
4 p.m.

4:30, 8 p.m.
4:30, 9:15 p.m.

Sept. 22-23
Sept. 21

Sept. 22-23
Sept. 20-21

Sept. 21-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20

Sept. 21-23
Sept. 20

Ithra Museum

6:30 p.m.

2:30, 4:30, 6:30, 8:30 p.m.

1:30, 5:30 p.m.

Children's Museum 

Open

Open

Saudi National Day Activities Schedule

      

Saudi National Day Activities Schedule
Sept. 20-23 Sept. 20-23

      

Lush Garden

Open

Open

Energy Exhibit

2:30, 4:15, 6:15, 8 p.m.

Open

2:15, 4:45, 6:15, 7:15, 8:45, 9:45 p.m.

Open

Open

Open

Open

Open

Open

10:15, 11:15 a.m., 1:15, 2:15, 4:45, 6:15, 7:15, 8:45, 9:45 p.m.

Location Time Date       Location Time Date

Born A King

50 Thousand Photographs

Son of Sidra

Saudi in Symphony

Live Music Show with Faisal Alomari

Fan al-Sawt

Sept. 20-234, 5:30, 7:20 p.m.Folk Tales

Sept. 236:40 p.m.Talk by Dr. Ibrahim Al-Mutraf (Arabic)

Walk with the Artist Moath Alofi

Highlighting Saudi 
Artists Tour

Saudi Art Inspiration

Face Painting

Leaves Trolley

Al-Ajal (Traditional Performance)

6:30, 9 p.m.
6:30 p.m. Sept. 22-23

Sept. 20-21Simsimiyah (Traditional Performance)

8 p.m. Sept. 22-23Fireworks

8:10 p.m. Sept. 22-23Ardha (Traditional Performance)

Treasure Hunt

Spiced Playdough

Perfumes from our Nature

Mashmoom Brush

Saudi Regional Coffee

Calligraffiti performance

Chef Duha

Sept. 20-23OpenEarth Layers

Sept. 20-238:10 p.m.Saudi between Today and Yesterday

Explore the Wildlife in 
the Arabian Peninsula  

Asiri Wall Painting

Spice Match

Spice Rythems

Lavender Shachet

10:30 a.m., 12:30, 4:30, 6:30. 8:30 p.m.

10:30 a.m., 1:30, 5:30 p.m.

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

Sept. 20-23

4:45, 8:10, 9:15 p.m.

3:45, 6, 10:15 p.m.

5-7 p.m.

Sept. 20-23WhiteBoard- Performance 2, 4:45, 7:45 p.m.

Sept. 20-23Look Closer 5:30, 6, 7, 7:30 p.m.

Office Services to extend 
National Day festivities

As Saudi Aramco gears up for its biggest National 
Day celebrations ever, the Office Services Department 
(OSD) is preparing to extend the festivities even one 
more day.

On Tuesday, the first day after the holidays, OSD will 
be offering activities throughout the Saudi Aramco of-
fice buildings.

Employees will be welcomed back to work with Hay-
akum (Arabic coffee and dates) at locations in Dhahran, 
Abqaiq, ‘Udhailiyah, Tanjaib, and Ras Tanura.

A huge puzzle activity involving many employees will 
also take place Tuesday for employees across Dhahran 
participating.

And last, but not least, the traditional Ardah sword 
dance will be offered at 7 a.m. in the Dhahran Core 
Area as well as Al-Midra.
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As we celebrate the 89th National Day in 
the Kingdom, this is an ideal time to take 
stock of the country’s progress in pursuing 
the economic, cultural, and other trans-
formations that lie at the heart of Saudi 
Vision 2030. 

This comprehensive framework of pro-
grams, initiated in 2016, is designed to po-
sition Saudi Arabia for important national, 
regional and global roles, and thereby take 
on the opportunities and challenges of the 
future.

On the economic front, positive gains 
have been achieved in efforts to move in-
dustry downstream and diversify the coun-
try’s economic profile. Saudi Aramco itself 
has stepped its efforts to move beyond 
upstream oil and gas, creating new busi-
ness, employment, and investment oppor-
tunities downstream in both the energy 
and chemicals areas.

For example, Saudi Aramco’s joint ven-
ture Sadara Chemical Company in Jubail 
has recorded significant advancements 

over the past year as it produces advanced 
plastics and specialty chemicals for glob-
al and domestic markets. At the end of 
2018, Sadara passed its Creditors Reliabil-
ity Test (CRT) — a performance exercise 
designed to demonstrate to lenders that 
the company can safely produce its mar-
ket-oriented products at more than 90% 
of capacity for 60 consecutive days. 

From a construction perspective, the 
national economic picture is bright: Saudi 
cities are receiving an infusion of govern-
ment spending and investment. Some 150 
development projects worth more than 
$3 billion were announced for the Tabuk 
region last November. More than 600 
projects worth more than $4 billion were 
launched in Qasim, and about 200 new 
projects worth more than $1 billion were 
unveiled for Hayil.

NEOM — a new kind 
of tomorrow

Meanwhile, the centerpiece of Vi-

sion 2030 is driving ahead: the $500 
bil l ion NEOM project, situated in a 
26,500-square-kilometer zone in the 
northwest of the Kingdom near Egypt and 
Jordan. NEOM is envisioned as an inde-
pendent economic zone, and as a global 
hub for trade, innovation, and knowledge. 
It promises, in the words of its website, “a 
new kind of tomorrow … a new blueprint 
for sustainable life on a scale never seen 
before.” 

The first phase of the NEOM zone is 
scheduled for completion in 2025.

Given the natural setting of the NEOM 
zone, with its Red Sea coast, sweeping 
deserts, and dramatic mountains, the 
zone’s organizers are planning to give 
sports, including extreme sports like sky-
diving and parasailing, a prominent role 
— both for health reasons and for enter-
tainment. To give the world a taste of this 
fresh emphasis, NEOM hosted a Beach 
Soccer Cup on the Red Sea coast in July 
of this year, inviting athletes from around 

the world.
“The potential is just massive,” said Ja-

son Harborow, NEOM’s managing direc-
tor for sports, in an interview with Sports 
Industry Insider. “Sport can be such a big 
economic driver when used properly and 
we want it to be at the heart of people’s 
lives. We want NEOM to be the world’s 
healthiest population.”

In terms of health, entertainment and 
culture, NEOM is only part of the pic-
ture. In addition to the industrial progress 
marked over the past year, the Kingdom’s 
— and the world’s — media spotlight has 
focused on the softer side of Vision 2030, 
where Saudi Arabia has launched a num-
ber of major cultural programs designed 
to improve the quality of life for the King-
dom’s citizens. In the process of imple-
menting these programs, the Kingdom’s 
economy will benefit greatly in terms of 
national employment, foreign and domes-
tic investment, and the creation of many 
new small- and medium-sized enterprises.

��th 
National 

Day

making the Kingdom’s 
Vision ���� a reality: 
year three

by Bob Lebling
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a new focus on tourism 
and hospitality

Tourism is an important element of the 
cultural transformation, and two key el-
ements of this strategy are located in the 
same ecosystem as NEOM: the Red Sea 
Project and the Amaala health and well-
ness resort complex — both of which have 
made solid progress over the past year.

The Red Sea Project is a tourism and 
hospitality strategy that will create a luxu-
ry destination situated in the midst of the 
world’s hidden natural treasures. The area, 
between the coastal towns of Umluj and Al 
Wajh, features some 90 untouched islands, 
sweeping deserts, and a mountainous zone 
complete with volcanic calderas and can-
yons. 

Announced by HRH Crown Prince Mo-
hammed ibn Salman ibn ‘Abd Al-‘Aziz Al 
Sa’ud in 2017, the Red Sea Project is de-
signed to set “new standards in sustainable 
development,” as well as hospitality ser-
vice excellence. The project will encourage 

“eco-tourism,” allowing visitors to explore 
the natural wonders and cultural heritage 
of this coastal area while carefully protect-
ing the environment and local culture.

 The first phase of this project is sched-
uled for completion by 2022, and the en-
tire project is expected to be completed by 
2030. It will create a wealth of meaningful 
employment opportunities for the King-
dom’s citizens. To accelerate these oppor-
tunities, the project’s Red Sea Development 
Company recently announced 120 schol-
arships for university students studying in 
fields that assist the project. The scholar-
ships for students at Prince Mugrin bin Ab-
dul Aziz University support a program of 
collaboration with the École Hôtelière of 
Lausanne, Switzerland, one of the world’s 
oldest hospitality faculties.  

Last autumn, the Kingdom announced 
a third development project slated for the 
Red Sea ecosystem: Amaala, an “ultra-lux-
ury” resort focusing on health, wellness, 
and related activities. The resort, character-

ized by some as “the Riviera of the Mid-
dle East,” is initially being funded by the 
Public Investment Fund and will encourage 
economic diversification and creation of 
high-value employment opportunities.

Nicholas Naples, the new CEO of Amaa-
la, was quoted by Arab News as saying, 
“Amaala represents a unique and trans-
formational luxury experience where full-
fledged wellness tourism is integrated 
alongside a curated mix of arts, culture, 
and sports offerings that are individually 
tailored for the ultra-luxury lifestyle.”

entertainment options 
for people of all ages

The Kingdom has made a widescale ef-
fort over the past year to expand entertain-
ment options throughout the country at all 
levels. One major project in this area is Qid-
diya, an “entertainment super-city” under 
construction near Riyadh that will attract 
international visitors and offer new options 
at home for Saudi citizens who previously 

traveled abroad for such attractions. 
Six Flags is the first major international 

theme park operator to sign up for Qiddiya. 
The Six Flags Park at Qiddiya will feature 28 
rides, of which 12 are being described as 
“world record-breakers.”

Qiddiya will feature many other enter-
tainment attractions and promises an initial 
17,000 meaningful jobs.

 “It’s kind of a two-sided coin,” said Qid-
diya Investment Company’s CEO Michael 
Reininger in an interview on CNBC. “On 
the one hand, we’re opening up these op-
portunities that create lifestyle experienc-
es and quality of life experiences through 
entertainment, sports and the arts, but in 
order to do that, we also create economic 
opportunities in the form of jobs, spending 
and all of the economic power that comes 
out of that sort of thing.”

Qiddiya, he said, will offer fresh enter-
tainment options to about 8 million peo-
ple in the Riyadh area and some 20 million 
people throughout the Kingdom. 

National Day 
coverage coming in  
special edition of 
The Arabian Sun
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This prototype of the 
solution was built by 
the AITD innovative 
team of Rami A. 
Al-Ghanim, Abdullah 
Y. Al-Hassan, and 
Fayaz S. Alanzi. The 
safety model was 
demonstrated to the 
IT Safety Committee 
members.  

Area Information Technology breathes new life into battery safety

young employees get a voice at Industrial Technical Knowledge Sharing Workshop

A knowledge sharing workshop on “In-
dustrial Technical Knowledge Sharing” was 
recently conducted by Safaniyah Area Pro-
ducing. 

The platform was designed for young 
employees to share knowledge of their 
successful stories, best practices, innova-
tive ideas, and lessons learned in order to 
establish a business network between dif-
ferent disciplines, facilities, and understand 
the wider business process.

Hussain Al-Bar, acting division head with 
Human Resources, welcomed Safaniyah 
Offshore Producing and Northern Area Oil 
Operations management, and attendees. 

making life safer, more enjoyable
After a formal introduction by Al-Bar, 

Safaniyah Offshore Producing manager 
Abdullah S. Al-Qahtani thanked HRDD and 
Safaniyah Area Producing division heads, 
and unit heads for their time and efforts to 
deliver the best training and development 
to prepare and certify the employees.

 “We have one task that is always in our 
mind, and it is how to make your life saf-
er, more productive, and enjoyable,” said 
Al-Qahtani. 

He highlighted that safety and well-being 
are the most important things in our dai-
ly business, but said it is also important to 
conduct these workshops for young oper-
ators/crafts to enrich their knowledge and 
capabilities and exchange knowledge. He 
encouraged participants to exert more time 
in training to be successful in their careers 
and to achieve their goals. 

vative Ideas,” Well Services Department
• Faisal Al-Dossary, “Rotating Machinery 

Vibration,” Manifa Department 
• Hesham Al-Tarouti, “Moisture Target 

Analyzer MTS-5,” Manifa Department 
• Omar Abdulqader, “T&I Tracking and 

Reporting System,” Safaniyah Onshore De-
partment 

• Fares Al-Shammary, “Inspection Defect 
Notification,” Technical Support Depart-
ment

• Abdullah Matar, “Lock out/Tag out 
Tracking System,” Northern Area Gas Pro-
ducing Department 

• Husam Al-Ghamdi, “Intelligent Superior 
Guided Wave Radar,” Manifa Department.

 The workshop concluded with a recogni-
tion of the high achievers in the Apprentice 
Program for Non-Employees.

presenters share, 
demonstrate knowledge

The half-day workshop, “Industrial Tech-
nical Knowledge Sharing,” sought to lay 
out a path to understand the wider business 
processes and share knowledge, in addition 
to introducing people from different depart-
ments and disciplines to support building 
the business network. Moreover, the main 
goal of the workshop was to inspire and 
create ways of demonstrating knowledge, 
personal stories, and innovative ideas. 

During the workshop, eight technical pre-
sentations were delivered related to inspec-
tion programs by:  

• Saeed Al-Khumairi, “Innovative Siphon-
ing Tool for RO Media Filter Cleaning,” 
Safaniyah Offshore Department.

• Sultan Al-Mutairi, “Efficient Work Inno-

Innovation is a key 
source of 
magnificent 
opportunities that 
can be employed to 
improve the 
performance, not 
only in operations, 
but also in safety.

— Adel S. Al-Doulab

Omar Abdulqader Husam Al-Ghamdi Hesham Al-Tarouti Sultan Al-Mutairi Saeed Al-Khumairi

During a recent department innovation 
steering committee meeting, the manager 
of the Area Information Technology De-
partment (AITD), Adel S. Al-Doulab, em-
phasized that “safety will continue to be 
the cornerstone of the department’s daily 
operations. 

“Innovation is a key source of magnifi-
cent opportunities that can be employed to 
improve the performance, not only in oper-
ations, but also in safety,” he said. 

elevating safety measures
A good example of safety innovation 

in the department is a filed patent titled 
“Smart Ventilation in Hazardous Loca-
tions.” This solution is designed to elevate 
the safety measures within battery rooms 
— especially those located at remote and 
hard-to-reach sites such as the offshore and 
desert locations. 

IT communication sites, like any other 
company critical facilities, require the instal-
lation of a large number of batteries to sup-
ply backup power during emergencies and 
to ensure business continuity. 

The batteries are usually installed in 
banks inside allocated rooms called battery 

by Abdullah Y. Al-Hassan

rooms. The type of battery used is normally 
lead-acid, which has an associated serious 
safety hazard — the release of hydrogen 
(H2) gas — during the charging process. 

Knowing that H2 gas is odorless, invisible, 
highly flammable, and extremely explosive 
in the absence of proper ventilation and the 
presence of an ignition source, it is crucial 
to maintain adequate forced ventilation to 

clear the H2 gas from the battery room and 
eliminate the associated hazard. 

The conventional method for ventilating 
battery rooms employs two exhaust fans, 
which operate alternatively in compliance 
with the current best practice of industrial 
standards. This conventional ventilation is 
designed to ensure that the H2 gas concen-
tration does not exceed 1% of the total air 
volume of the battery room. 

multiple systems integrated
AITD’s innovative idea integrates mul-

tiple systems such as the battery charger, 
hydrogen sensors, the telephone switch, 
and fan control systems, to improve this 
best practice by proactively augmenting the 
conventional ventilation to maximum ca-
pacity during critically defined states, such 
as the charging process, to prevent the H2 
gas accumulation from reaching hazardous 
thresholds. 

Moreover, the devised system and meth-
od introduces the capability of determining 
the particular source of H2 gas release and 
automatically initiates instant early alerts 
and escalations to help achieve a prompt 
response — particularly in remote and 
hard-to-reach locations.

Early warnings to protect 
assets and save the 
lives of personnel.

Accelerated response, 
especially for remote and 
hard-to-reach sites.

Efficient and effective 
resources utilization.

Enhanced business continuity.

solution 
benefits

by Zouhair Kaaki
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Embedded in the foundation of Saudi 
Aramco Training and Development’s (T&D) 
strategic objectives and focus areas is the 
provision of leadership, products, and ser-
vices in corporate Knowledge Management 
(KM).

This can clearly be seen from a decade 
of implementing the corporate Knowl-
edge Transfer (KT) program. This is further 
demonstrated by a collaboration with the 
Engineering Department in the drafting 
of the corporate KM General Instructions 
(GIs). 

Nevertheless, as the culture of the com-
pany grows and evolves, so has the land-
scape of KM. In November 2018, a ground-
breaking standard for KM was published 
by the International Organization for Stan-
dardization (ISO), the ISO 30401. 

The standard is a set of requirements for 
a KM program. It is segmented into three 
broad capability dimensions:

1. Knowledge capture and codification 
2. Knowledge sharing and human inter-

action
3. Program enablers and processes. 
While the standard is full of “shall” state-

ments, it intentionally does not give guid-
ance on how to fulfill these statements. 
Satisfying these requirements will depend 
greatly on the organization’s market, objec-
tives, environment, and culture.

serving up a menu of success 
stories and strategies

To help organizations understand the 
dimensions and expectations of the stan-
dard, a book was written titled “The KM 
Cookbook.” The book was written by well-
known KM experts Chris Collison, Paul Cor-
ney, and Patricia Lee Eng. 

“The KM Cookbook serves up a menu of 
success stories and strategies for organi-
zations wanting to know more about KM 
Standard ISO 30401 — whether they intend 

Buenos Aires, Argentina — Geoscientists 
from more than 60 countries recently par-
ticipated in this year’s American Association 
of Petroleum Geologists International Con-
ference and Exhibition (AAPG ICE) in Bue-
nos Aires, Argentina.  

Latin American basins, sedimentology, and 
stratigraphy sessions were on the agenda 
along with global strategic, technical, and 
economic issues affecting the advancement 
of oil and gas exploration and production.  

Aramco’s participation in the technical 
program illustrated its strong leadership in 
petroleum geology and geoscience special-
ties, such as geomechanics and geophysics.  

Presentations such as “Unlocking Reser-
voir Gas Potential: R&D Strategy for Geo-
steering in Coiled Tubing Drilling,” and 
“A Quantitative Seal Analysis Workflow: 
Toward a Standardized Risking Process,” 
attracted attendees, as did Aramco’s promi-
nent display on the exhibition floor.  

“It was extremely interesting for our del-

by Tony Melendez

by Fahad Aljabry

Saudi Aramco featured in new book

‘The KM Cookbook’ offers up recipes for knowledge 
management success

international conference brings geoscience 
community together in Argentina

to pursue certification or simply seek to use 
it as a framework to review their existing 
program and strategy,” the book states.

Sixteen organizations were interviewed, 
including GE, The World Bank, Schlum-
berger, Petroleum Development Oman, and 
Saudi Aramco.

To bring the Saudi Aramco chapter to 
life, the authors conducted a series of inter-
views with Tony Melendez, a team leader 
in the KM Group within the Learning Solu-
tions and Services Department (LSSD). 

The interviews focused on how the KM 
program has grown, matured, and is im-
pacting the business. 

Saudi Aramco excellence 
shines in three key areas

A clear example is with the Corporate KT 
program which, after a decade in motion, 
continues to grow and embed itself in the 
DNA of the enterprise. The chapter is en-
titled “Saudi Aramco, Saudi Arabia: Iden-
tifying, extracting, and regenerating the 
wells of knowledge.” Melendez articulates 
the various activity streams to promote KM 
as a means for supporting the solutions of 
shifting demographics across the company. 

The authors identify three areas of the 
ISO 30401 framework where Saudi Aramco 
exemplifies excellence, including:

• Improvement: Where the KM pro-
gram aligns itself with the ISO standard and 
begins to roll out the KM consultancy pro-
gram to improve KM efforts.

• Leadership: Which is exemplified with 
KM policy INT-16, supporting KM in T&D’s 
strategic objectives. 

• Process: Which is exemplified in the 
delivery and support of Operational Excel-
lence processes 12.5 and 12.7, as well as 
the KM GI co-authored by LSSD and Engi-
neering.

“When KM is working well, it becomes 
transparent because it’s embedded in ev-
eryday work,” said Abdulla A. Ghabbani, 

LSSD director. “We’re proud that our ef-
forts are being recognized by KM thought 
leaders, and more importantly, being ad-
opted across the company. We have a long 
road ahead of us, and ‘The KM Cookbook’ 
validates that we’re headed in the right di-
rection.” 

The book will be part of the ISO 30401 

egation to have a closer look at how the 
hydrocarbon resources of Latin America 
are being pursued, be they conventional or 
unconventional,” said Sa’id Al Hajri, man-
ager of Saudi Aramco’s Geological Opera-
tions Department. He noted Latin America’s 
steady pursuit of unconventional resourc-
es, which was highlighted in presenta-
tions within the Unconventional Resources 
Theme.  

Participating in the first Visiting Geo-
scientist Program Symposium, Gretchen 
Gillis, geological consultant, Upstream, 
Houston-based Aramco Services Company, 
represented the company in a session de-
signed for students and young profession-
als.  

Aramco was a diamond sponsor of the 
three-day event, which was attended by 
more than 1,500 geoscience professionals 
and 70 exhibitors. Aramco personnel met 
with potential suppliers of new technology 
and networked with potential candidates 
for upstream positions.  

training curriculum, and will be used for 
best-in-class examples. This establishes 
Saudi Aramco as a benchmark in multiple 
elements of the standard for other organi-
zations to follow.

The book can be purchased from Am-
azon or Facet Publishing at http://www.
facetpublishing.co.uk.

The Aramco pavilion at this year’s AAPG International Conference and Exhibition attracted many visitors. 
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 in cinema  Energy Exhibit Theater 

Mysteries of the Unseen World
Sept. 18, 23, 24, 25

Sept. 19, 20, 21

6 p.m.

5 p.m., 7 p.m.

Ithra Heroes Adventure
Sept. 18, 19, 23, 24, 25 10:30 a.m.

Abu Nassir
Sept. 19

Sept. 23, 24, 25

2 p.m.

4:10 p.m.

Book of Sand
Sept. 19, 20 6:15 p.m.

Pen of Mirror
Sept. 20, 21 1:45 p.m.

Kung Fu Style
Sept. 18, 21

Sept. 19, 20

6:30 p.m.

7:30 p.m.

Swan Song
Sept. 18, 19, 20, 21 4:45 p.m.

Tom Little and the Magic Mirror
Sept. 23, 24, 25 6:30 p.m.

MysteriesUnseenWorld.coM

Y O U  W O N ’ T  B E L I E V E  Y O U R  E Y E S .

P r e s e n t e d  B y

P r e s e n t e d  B y

P r e s e n t e d  B y

NARRATED BY FOREST WHITAKER

Abu Nassir
This documentary provides viewers a window into the life of 
a generation that has witnessed many social and economical 
changes during “The Boom” through Abu Nasser’s 
inspirational story. Despite his struggle, he did not give up on 
his dreams.

Tom Little and the Magic Mirror
In a magical world, small but brave Tom Little embarks on an 
adventure of a lifetime to release the Kingdom from a spell 
and win the hand of a beautiful princess. But who is his true 
love: the king’s daughter or the courageous thief?”

Swan Song
A Saudi actor performs Anton Chekhov’s play, “The Swan 
Song,” in his own way.

Kung Fu Style
The plot follows Kung Fu kid Dodo Lee, who dreams of 
being a star at Oscar Lei’s studio but is stuck as a puppeteer 
in his never satisfied father’s show. When Dodo encounters 
superstar Kitty Mo, dream and reality clash and the pair find 
themselves in a fight between good and evil orchestrated by 
the power crazed Oscar.
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