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“Today, the Kingdom of Saudi Arabia is no longer the only
shareholder of the company. More than 5 million shareholders have
joined. This is, indeed, a day when everyone in Saudi Aramco and
in the Kingdom can be immensely proud.”

together,
we make history
— HE Yasir O. Al-Rumayyan

Following the opening of a bold new chapter in Saudi Aramco’s long and proud history, members of the Saudi Aramco Board of Directors, Tadawul officials, and other dignitaries and representatives pose
in Riyadh as they celebrate the listing of Saudi Aramco on the Saudi Stock Exchange. (Photos: Abdulaziz Al-Moaiweed, Abdullah Alshammari, and Hasan AlMubarak/MPD)

We are listed! Celebrating and sharing a milestone

by Michael Ives

Riyadh — Announcing Saudi Aramco’s
share trading debut on Saudi Arabia’s national stock exchange, HE Yasir O. Al-Rumayyan, Chairman of the Saudi Aramco
Board of Directors, and Saudi Aramco
president and CEO Amin Nasser, opened
a bold new chapter in the company’s long
and proud history.
In the ballroom of the Fairmont Hotel in
Riyadh — bathed in the warm blue and
green light of Saudi Aramco’s corporate
colors — celebrating the milestone listing
were Saudi Aramco’s Board of Directors
and executive management team, Tadawul’s chairwoman Sarah Al-Suhaimi, and
CEO Khalid A. Al Hussan, as well as other dignitaries from the Kingdom of Saudi
Arabia.
The walls of the ballroom said it all —

from the first concession agreement to an IPO
Tracing a line from the first concession agreement signed in 1933, to the
first shipment of oil in 1939, through to the Saudi government increasing its
participation interest in Aramco’s crude oil concession rights, production, and
facilities to 100% in 1980, the record-breaking listing of Saudi Aramco on
Wednesday marks yet another milestone in the company’s impressive journey
of production and financial excellence.

“Making History.” Celebrations included
speeches by Al-Rumayyan and Nasser, following opening remarks by Al-Suhaimi.
There was much to celebrate as the IPO
was hugely successful. With over 5 million individual subscribers and priced at
the top of the indicated range, it generated proceeds of SR96 billion/$25.6 billion

— making it the world’s largest ever IPO.
Not only is Saudi Aramco’s listing record breaking, but it also marks an important milestone for Saudi Vision 2030
— the Kingdom’s economic growth, job
creation, and diversification efforts. As a
public company, the listing also provides
an opportunity to showcase to the world

the company’s exceptional performance
and industry leadership.
Along with Saudi Aramco, the listing
is the culmination of many years of consistent effort by the Kingdom, the Saudi
Capital Markets Authority, and Tadawul.
This effort stretches back to 2016, following the announcement by HRH Prince
Mohammed ibn Salman ibn ‘Abd Al-‘Aziz
Al-Sa’ud, Crown Prince, Deputy Prime
Minister, and Minister of Defense.

a proud and historic moment

“It has been more than 86 years since
Saudi Aramco was founded,” said Al-Rumayyan. “During this period, the company grew and prospered. It has become
the largest integrated oil and gas compa-

see We are listed! on page 4

December 12, 2019

4

the arabian sun

company news

We are listed! ...................................
We are listed! from page 3

watch the
countdown
to a listing
video

ny in the world. And today, Saudi Aramco
is a publicly traded company on Tadawul.
This occasion marks an additional success
in its long list of achievements.
“Today, the Kingdom of Saudi Arabia
is no longer the only shareholder of the
company. More than 5 million shareholders have joined, including citizens and
residents in this Kingdom and other GCC
countries, in addition to Saudi, regional,
and international investment institutions.
This is, indeed, a day when everyone in
Saudi Aramco and in the Kingdom can be
immensely proud.”
Al-Rumayyan highlighted that the IPO
is aligned with, and supports, the Kingdom’s objectives reflected in Saudi Vision
2030.
“It reflects the visionary leadership of
The Custodian of the Two Holy Mosques,
King Salman ibn ‘Abd Al-‘Aziz Al Sa’ud,
and HRH Prince Mohammed ibn Salman
Al Sa’ud, Crown Prince, Deputy Prime
Minister, Minister of Defense. Their vision
is for Saudi Arabia to become a successful and leading model in the world at all
levels.”
Al-Rumayyan thanked the Capital Markets Authority and the entire Tadawul
team for successfully assisting Saudi Aramco on such a momentous day. He went
on to thank the company’s outstanding

management for bringing about the IPO
and driving the company’s strategy and
vision.
“Finally, I want to acknowledge all of
the employees of Saudi Aramco — past
and present — for their dedication and
commitment, which have helped make
this day possible,” he said.

a company rich in history

Nasser highlighted that Saudi Aramco’s
trading debut on Tadawul marks the beginning of an important new chapter in
the company’s journey of prosperity over
the past 86 years.
“We are a company with a rich history here in the Kingdom dating back to
1933,” said Nasser. “Our success has
been based on the strong foundation
and values created by our pioneers and
reinforced by subsequent generations of
Aramcons. Today, that foundation, those
values, and this legacy are being carried
forward by my colleagues around the
world.”
“With SR96 billion, or $25.6 billion of
shares sold, our IPO has the distinction of
being the world’s largest. We believe the
demand from millions of individual investors and from hundreds of institutions reflects trust in our excellent performance,
in our long-term strategy, and in our vision to be the world’s preeminent integrated energy and chemicals company.
“Historic as this moment is, I am con-

fident that we will continue on our commitment to the fundamentals, principles,
and strengths which formed the foundation of our company.”
Leading a moment of warm applause,
Nasser said, “I would like to take a moment to thank the people of Aramco —
both my colleagues as well as previous
generations of Aramcons — who have
made Saudi Aramco the unique and outstanding company it is today.”
Nasser concluded by saying, “We believe that the future will be exciting,
with plenty of promise and potential for
growth for our company and our country, and we are delighted to welcome you
on our journey of delivering energy to the
world.”
In her speech, Al-Suhaimi thanked Saudi Aramco for the company’s confidence
in Tadawul and congratulated Nasser and
the Saudi Aramco team for their success,
achieved in record time.
At the conclusion of the speeches, an
inspiring video was shown, taking viewers on a journey through Saudi Aramco’s
history to the momentous occasion of its
public listing.
From there, the excitement rose with a
countdown to the formal inclusion of the
company on Tadawul. At exactly 10:30
a.m., the sound of the celebratory bell
rung by Nasser and Al Hussan announced
that a new era for Saudi Aramco had truly arrived.

Saudi Aramco employees: In our own words
Fai K. Aldossary,
domestic marketing
analyst, Retail and Lubes
Growth and Origination
Group, Dhahran
This is a monumental milestone for the company
to be recognized as the
foremost driving force of
our corporate values. It
makes me proud to be part
of this journey that goes
hand-in-hand with the
Kingdom’s Vision 2030.

Fahad M. Osaimi,
project manager,
Gas Facilities
Projects Department
To me, it’s a proud moment to see the largest
and one of the most anticipated IPOs being listed in
the Saudi market. And it’s
not just any company that
has such scale and attention, it’s Saudi Aramco.

Reem A. Al-Ghanim,
Chemicals Human
Resources and Support
Services Division
The Saudi Aramco IPO
to me means growth
— both for Saudi Aramco and the Kingdom.

Maria G. Al Faraj,
engineer, Inspection
Unit, Dhahran
This is a historical moment
for our company and country. We’re embarking on
a new journey that will
strengthen our footprint in
the local and international
markets. The IPO is an example of how we’re continuously challenging ourselves
to reach new limits and to
achieve greater successes.
It’s exciting to witness this
unique transition, and I look
forward to what’s ahead.

the arabian sun

December 12, 2019

company news

5

Employees gather in the North Park Auditorium (above) and the EXPEC Advanced Research
Center auditoriums in Dhahran to watch broadcasts of the Listing Day ceremony in Riyadh.
Employees from across the Kingdom celebrated the big day by gathering to watch the historic
event before partaking in celebrations at their individual locations. See more photos on pages
6 and 7. (Photos: Mohammed AlShaikh and Ding/MPD)

what we are saying about our IPO
Ahmed Dellalou, drilling rig foreman, Drilling
and Workover, Arar
This is a major milestone
— not only for Saudi Aramco — but also for the
Saudi economy. This makes
me proud that the biggest oil company in the
world is opening its hand
to the entire world.

Dalia S. Abushulaih,
HR generalist,
Management and
Professional
Development Department
To me, the IPO opens doors
to new opportunities. It is
truly an enabler to our new
way of thinking and doing
business. I see that it reinforces Saudi Aramco’s commitment to the Kingdom
and our new shareholders. I
feel that this IPO will help us
to share Saudi Aramco’s value proposition to the world.

Karam S. Yateem, supervisor of Intelligent
Fields Unit, Northern
Area Production Engineering and Well Services
Department, Ju’aymah
I am proud to be an employee of Saudi Aramco while
the company is achieving
such a major milestone. The
Kingdom is going through a
transformation in line with
this ambitious economic
reform and the country’s
Saudi Vision 2030, and I am
glad to play a part. Working for this great company of ours for more than
a decade, I have seen the
emphasis on safety, people,
and our commitment toward
supplying the world with
energy grow. This IPO will
affirm Saudi Aramco’s vision to be the world’s preeminent integrated energy
and chemicals company.
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Safaniyah Area employees celebrate with cake while Safaniyah Offshore employees gather for a group photo.

celebrations across the Kingdom

From Ras Tanura to Jazan and all points in between, Saudi
Aramco employees celebrated a historic day with the listing of
the company on the Saudi Arabia Stock Exchange (Tadawul).

All hands were on deck —
 and on the knife to cut the cake — at our facilities in Yanbu’ on the Red Sea Coast.

Riyadh Refinery provides the backdrop of the Listing Day celebration there.
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Clockwise from top, the mobile phones came
out in Shaybah as the team prepared to take
the first cut out of the cake celebrating Saudi
Aramco’s Initial Public Offering; members of
management pose with employees in Manifa
beneath the Kingdom’s flag; employees in
Khurais gathered for a group photo as well as
to commemorate Listing Day; and in Jazan, the
employees were all smiles and thumbs-up for
the big day.
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Geophysical Imaging Department gives
employees a chance of ‘Seeing the Unseen’
Participants, organizers, and members of management pose in front of the “Seeing the Unseen” displays at the recent Geophysical Imaging Roadshow in Dhahran. (Photos: Ding/MPD)

by Michael Ives and Janet Pinheiro

that it can deploy in the ongoing hunt for
hydrocarbons.

Dhahran —For those walking toward the
Upstream Professional Development Center,
delegates to the Geophysical Imaging Roadshow could be forgiven for thinking they
were on the set of a Hollywood blockbuster.
The first thing delegates got to see was a
seismic vibrator truck. With its huge, wide
tires and vibration equipment, it would not
look out of place in a sci-fi blockbuster.
Held over three days, the roadshow highlighted the fundamental role geophysics
has played in oil and gas exploration and
development in unlocking the Kingdom’s
resources — or as the theme for the roadshow put it — “Seeing the Unseen.”

our commitment to efficiency
and accountability

a testament to how
far we’ve come

Saleh A. Al Maghlouth, manager of the
Geophysical Imaging Department (GID),
noted the wide range of seismic services his
department provides to clients across the
company, including seismic services for the
exploration of greenfield areas, in addition
to the development of existing fields.
“The roadshow really brings home how
far we have come as a company in applying the latest technology to deliver smarter
ways to work, delivering both cost and environmental benefits through accurate drill
placement. Fundamentally, seismic is a tool
that enables us to better understand the
subsurface,” said Al Maghlouth.
He went on to note that GID’s store of
seismic data is among the world’s largest. “Our current data storage capacity is millions of gigabytes. By 2027, data
storage capacity is expected to grow to
the equivalent of millions of 64 gigabyte
smartphones.”

the critical element of safety

But it is not just about raw capacity and
processing power. With thousands of people working in often harsh environments,

This seismic vibrator truck proves to be a popular attraction during the recent three-day Geophysical
Imaging Roadshow in Dhahran. The truck was just one of a number of displays and exhibits in line
with the event’s theme, “Seeing the Unseen.”

safety is paramount.
“In 2019, 18 million kilometers were driven, equivalent to almost four times around
the sun, without a single lost-time injury —
a statistic we are particularly proud of,” said
Al Maghlouth.
After an environmental impact assessment is undertaken, GID acquires the seismic data, e.g., in the field by deploying
thousands of the 3.5 million geophones at
the company’s disposal to record seismic
waves created by the seismic vibrator trucks.
As displays at the roadshow illustrated, this
data is carefully processed and analyzed to
know exactly what is under the surface, giving the company important knowledge to
help better manage assets, reservoirs, and
wells.
In a timeline at the center of the roadshow, examples of seismic exploration
technology from both the past and present
were on display. Walking through this time-

line, delegates, including university students
who were no doubt inspired by the sheer
scale of GID’s operations, could see how far
Saudi Aramco has come in the technology

In addition, the display made clear the
company’s commitment to bring these resources to the surface as efficiently and
cost-effectively as possible, while helping to
minimize environmental impacts.
Concrete examples of GID’s success were
illustrated in individual booths. These included examples of acquisition, processing,
and solutions that geophysics provides to
Exploration and Development geoscientists.
“At the forefront of applied geophysical
technologies, GID is tasked with providing
solutions and unwavering support to Exploration, Petroleum Engineering and Development, and Unconventional operations
in their quest to meeting their targets. This
is achieved by GID making appropriate decisions, specific to the situation at hand,
whether it is exploration or development.
The GID roadshow illustrated that support,
with an outdoor, live seismic experiment,”
said Aiman M. Bakhorji, head of the Geophysical Solutions Division.

2,000%

Sharing in success
Award winning Yanbu
A new kind of employee
Some quick fire thinking
Coughs and colds season

‘
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O&BS Most Improved Service Competition

9

for a chance to win a new iPhone 11 Pro Max

Browse the improved services catalog listed on the O&BS ShareK page, then vote for the top five services you think have improved the most. The winner will be randomly selected
from the service that receives the highest number of votes.

increased happiness
in the communities

increased happiness
at work

enhanced services
through technology

availed training and
educational solutions

improved service
accessibility

dining and cafés

park and ride

Sky-Fi

Golden Learning Opportunities

Fast Security Inspection Services

nonbusiness hotels

valet parking

bus wi-fi

World of Online Learning

ID and Sticker Waiting Time

residential maintenance (939)

vehicle periodic inspections

aviation on mobile

Tomooh Program

Visitor Drive Thru

movie theaters

car shades

safety mobile app

Women Driving Centers

Weather and Traffic SMS Alerts

parks

bus shelters

Easy Bus

Arizona Center for Comprehensive
Education and Life Skills

JHAH Emergency Room

fitness centers

My Community

rent-a-bike

Taxi App

Radiology
JHAH Outpatient Pharmacy
JHAH Visiting Physicians

Umrah flights

Tawazon

go to the Operations and Business Services ShareK page
at https://sharek.aramco.sa/orgs/300002957/Pages/OBS-Most-Improved-Service-competition.aspx

Submit your response by close of business Sunday, Dec. 15, for a chance to enter the drawing.

at Ras Tanura Lab, (human) energy is their business
Ras Tanura — The Ras Tanura Area Lab
(RTA-Lab) is a unique refinery lab in more
ways than one.
RTA-Lab is accredited internationally
(ISO17025) in its quality assurance, as well
as its quality control system, and is operated 24/7 by young manpower.
Lab management is continuously seeking
new means and ways for not only maintaining its superiority in laboratory analysis,
but also maintaining the momentum of its
young and active workforce.
“The RTA-Lab staff is fully engaged in attending to its customers’ needs, which can
be endless, and that reinforces the importance of educating lab staff about knowledge they need to manage their energy
and make the most of their time,” said
Muslat S. Shalawi, RTA-Lab superintendent.

the physical, emotional,
mental, and spiritual

In collaboration with the Management
and Professional Development Depart-

ment, the RTA-Lab recently conducted four
workshops on Human Energy Management (HEM).
More than 60 staff members attended
the workshops and learned about the four
dimensions of energy — physical quantity,
emotional quality, mental focus, and spiritual force.
The ultimate objective for these series
of workshops was to have an energized,
connected, challenged, aligned, and passionate lab staff. The workshops were facilitated by HEM team member Paul Burgess, who explained the influential factors
that contribute to better performance from
people, and consequently, organization
success.
“Often, we are purely focused on time
and how little we have to get everything
done during the hectic lives that we lead,”
said Burgess. “It is important to remember
that time is a limited resource that once
used is lost forever. However, it is our energy that adds value to time. Time just

Paul Burgess, a Human Energy Management workshop facilitator, tells RTA-Lab staff members that
while time is a “limited resource,” it also “provides us with opportunity for the extraordinary to
happen.”

provides us with an opportunity for the extraordinary to happen.”
The workshops were well-received by
staff members and management. Since the
RTA-Lab became a shared services facility,

this has dictated the need for lab staff to
be equipped with skills and knowledge,
which will increase the momentum in providing enhanced lab analytical services to a
wider segment of clients.
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Aramco debuts low CO2 demonstration truck at
SAE Innovations in Mobility event in Detroit
by Terry Wade

This system offers a
compelling option to
reduce carbon
emissions from
heavy-duty vehicles.
It is a potentially
game changing
technology that
offers the potential
for deep
decarbonization of
the transport sector.
— Esam Hamad

Detroit — Aramco recently unveiled to
the public for the first time its low CO2
Class 8 heavy-duty truck that utilizes one
of the company’s flagship technologies, a
mobile carbon capture system that dramatically reduces CO2 emissions at the tailpipe.

looking to make major
reductions in carbon emissions

The truck, on display at the SAE Innovations in Mobility conference in suburban
Detroit, employs a number of carbon emissions reducing technologies to drop carbon emissions to an estimated 50% of the
baseline vehicle.
The largest reduction comes from the
mobile carbon capture system that was integrated into a Volvo VNL400 Class 8 truck.
The system has demonstrated a CO2 capture rate of over 40% in the laboratory,
and it will soon undergo road tests as part
of Aramco’s efforts to develop technologies
that improve the sustainability of transportation.
The capture system that sits behind the
truck’s cab consists of several components
that pull CO 2 from exhaust gas using a
selective absorbent material. The sorbent
regenerates by harvesting available energy from the coolant and exhaust systems
to produce a pure stream of CO2. This is
stored in onboard tanks that are sized to be
easily unloaded during refueling stops.
Once off-loaded, the CO2 could be put
into dedicated pipelines for use in industry
as a feedstock for low life cycle carbon materials or for sequestration underground. In
addition to heavy-duty road vehicles, the
system could potentially be adapted for use
in locomotives and marine vessels.
“This system offers a compelling option
to reduce carbon emissions from heavy-duty vehicles. It is a potentially game changing technology that offers the potential for
deep decarbonization of the transport sec-

Aramco recently unveiled to the public for the first time its low CO2 Class 8 heavy-duty truck that
uses a mobile carbon capture system that dramatically reduces CO2 emissions at the tailpipe. The
truck was recently on display at the SAE Innovations in Mobility conference in Detroit.

tor,” said Esam Hamad, leader of the mobile carbon capture program.

working to improve
our technologies

Aramco’s previous mobile carbon capture research has included demonstration
systems on a Ford F250 and Toyota Camry.
Incorporating the latest technologies developed by Aramco, the most recent commercial truck demonstrator substantially
increases the potential to reduce CO2 emissions in transport.
“Our capture rates have improved significantly just in the past few months,” said
Alex Voice, lead chemical engineer on the
project. “We are excited to continue our
activities to extend these improvements,
demonstrate the benefits on-the-road, and
reduce the system size and cost, while increasing efficiency.”

To reach 50% CO2 emissions reduction,
the truck also incorporates a number of
other innovative technologies. Volvo offers
both a liftable axle and engine turbocompounding to raise the efficiency of the truck
and these both appear on the demonstrator.
In addition, Aramco has outfitted the
vehicle with single-wide, low rolling resistance tires, as well as a low friction engine
lubricant, and plans to convert the engine
to run on a lower carbon content gasoline
in the future.
While at the SAE event, Steven Przesmitzki of ARC-Detroit gave a well-received keynote presentation explaining how looking
at emissions on a lifecycle basis shows that
vehicle technologies beyond electrification
are an attractive and economic pathway to
meet future regulations as the world’s energy needs grow.

‘Future Leaders’ in Yanbu’ urged to find their path and contribute
by Arshad Nake

Yanbu’ — The recently established Yanbu’ Cluster Shared Services Department
(YCSSD) recently conducted its first Professional Development Program (PDP) gathering under the theme of “Future Leaders.”
The event gave PDPs an opportunity to
share knowledge among young engineers
and management, while also highlighting
achievements. During the event, business
concerns and suggestions were also reviewed, providing management insight into
the careers of the young professionals.
Three young engineers made presentations sharing their learning experiences gleaned during assignments, and how
they benefited from them. The engineers
agreed they were able to see the big picture and were better able to understand
the decision making processes.

expectations high

Maarouf A. Zahrani, acting YCSSD head,
noted that as the shared service organization concept is embarked upon, the expectations from the young professionals
are high and the role they can play will be
essential to meeting department goals to
increase efficiency, deliver quality, and provide opportunities for development and value creation.
“We highly depend on your contribu-

for you and what won’t or why,” he said.
“For example, you need to be clear on
your career objectives as to what your aspirations are. Talk to people around you, seek
guidance, and build trust in your superiors
who have years of experience and loyalty to
the company. They are the best people to
talk to and consult with.”

sharing their experiences

Moath Alghamdi demonstrates the laboratory
determination method for the octane number
utilizing the octane engine instrument.
Alghamdi’s presentation introduced the concept
of the octane number through explaining the
different ratings in a four-stroke engine in
causing early ignition, as well as knock ratings
under different conditions of pressure and
temperature.

Amjad A. Alhujaili, who joined Saudi Aramco in
2017 as a mechanical engineer, represented one
of the “Future Leaders” at a recent Yanbu’
Cluster Shared Services Department event.
Alhujaili spoke about sharpening technical
experience by being heavily engaged in plant
challenges.

tions and quick adaptation to the new business model introduced for the sake of uplifting the services provided to customers in
a cost-effective manner,” said Zahrani.

Saleh S. Nahdi, superintendent of the
Technical Support Division, urged participants to be transparent in sharing their experiences. “It is up to you to see what fits

Amjad A. Alhujaili, a mechanical engineer
who joined Saudi Aramco in 2017, delivered a presentation about how to sharpen
technical experience by being heavily engaged in the plant’s challenges.
Alhujaili shared his contribution of conducting root cause analysis for a pinhole
incident by identifying and analyzing the
collected data, and then generating recommendations to prevent a reoccurrence of
such a failure.
Abdulwahab A. Halawani, a mechanical engineer who joined Saudi Aramco
in 2018, shared the objectives and establishment process for a new model for integrating technical, administrative, and
maintenance services for facilities, leading
to synergies among the facilities and capital
efficiency.
The meeting ended with recognitions for
high achievers and their significant contributions.
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meet three awesome women working on the front line

As much as the world depends upon Saudi Aramco as a reliable supplier of energy, the company also depends upon each of its employees.
Our talented and determined multinational
workforce comes from all corners of the King-

dom and beyond, and a major component of
that workforce for the company has been a
strong pipeline of capable women entering the
oil and gas industry — in many capacities.
To develop the careers of Saudi Arabia’s female

population, Saudi Aramco continues to champion
a number of programs for women — starting at
school and on through to career development.
For more information, visit the careers section
at https://www.saudiaramco.com/en/careers.

by Janet Pinheiro

maintaining unlimited
career options
With an aspiration to do something important, Aram Y. Alyahya was attracted
to work with Saudi Aramco because of its
well-established program for female workers and motivating work environment.
Landing a role with Corporate Maintenance Services, Alyahya says the organization has oversight responsibilities and establishes the governance for the company’s
maintenance and reliability.
“Maintenance was not on my radar, but
I enjoy it,” said Alyahya. “It’s challenging,
yet fun. One learns something new every
day.”
Joining Saudi Aramco in 2014 as a fresh
graduate with a degree in Management
Information Systems from Jubail University
College in the Eastern Province, the business systems analyst is the main facilitator
for the President’s Maintenance and Reliability Excellence Award.
She oversees the overall company maintenance and reliability performance, advising on the outstanding winner. She is also
currently implementing advanced analytics
technology to optimize and innovate maintenance and reliability.

‘I feel deeply that I am doing
something important’

“I feel deeply that I am doing something
important. Oil and gas is an important part
of the Kingdom’s economy, and reliable
production with low emissions depends
upon well-maintained facilities,” she said.
“Maintenance is not something that you
can exclude.”
She describes visiting the company’s
many oil and gas sites as an important and
rewarding part of her role, providing a link
between work and reality.
“A practical understanding of the daily work of our operators, knowing what
they face and what it is like to walk in their
shoes, helps my team and I to facilitate the
best quality in maintenance,” she said.
Although Alyahya may not have imagined working in maintenance, her enthusiasm for this newfound career is not slowing down — she is now pursuing a master’s
degree in Reliability Engineering and Asset
Management.

Aram Y. Alyahya won this year’s Rising Star
award at the Leadership Excellence for Women
Awards and Symposium, given to young
professional women with a promising career in
the energy industry. (Photo: Musleh Al-Kathami)

‘no room for mistakes’ in
management of crude oil
It’s a big job to manage the shipping of
crude oil for Saudi Aramco.
Working from the company’s Dhahran
headquarters, the Crude Oil Scheduling
team accurately measures, plans, coordinates, and distributes each drop of the
company’s core product to the world.
Hanan Al-Olayan, the unit head, says
“efficiency is No. 1.”
“We have to balance out the company’s
planned crude oil production to efficiently
execute the company’s contracts with our
customers,” explains Al-Olayan. “There’s no
room for mistakes in our work.”
Maintaining the company’s decades-old
reputation as a reliable supplier of energy
to the world translates into a 24/7 job for
Al-Olayan, where unexpected global events
impact the best-laid plans, requiring her and
the team to quickly find solutions.
Rather than sap her vigor, the work energizes her. “I thrive on working with my
team to solve logistical coordination issues.”
Occupying a central role with one of
the world’s leading integrated energy and
chemicals company was always on the horizon for Al-Olayan. As a young girl, she set
an ambitious career plan for herself.

a dream to work for Aramco

“In seventh grade, when I was 11 years
old, my dream was to work for Saudi Aram-

Saudi Aramco is a world leading oil powerhouse, and Hanan Al-Olayan leads the team in planning
and executing the delivery of each drop of oil across the globe. (Photo: Mohammed AlShaikh/MPD)

Saudi Aramco is supporting petroleum engineer Samia Alghamdi’s career by sponsoring her master’s
studies in petroleum engineering. (Photo: Saleh M. Shabeeb/MPD)

co as a senior staff member.”
With the support of her parents, AlOlayan tenaciously set about achieving her
ambition, making strategic choices such as
studying an undergraduate degree in English literature to improve her English, and
later, a master’s in Business Administration.
Al-Olayan provides practical advice to female university students about to graduate,
and describes the energy of Saudi Arabia’s
younger generation as exciting.
“At the company’s university seminars,
the women ask a lot of questions and are
eager for advice from experienced operators
of a large company,” she shared. “They are
keen to know how to perform well at an
interview, what a workday is like, and how
to deal with workforce diversity.”
She tells them to be sure of themselves,
and not have doubt.
“Always be professional, and confident,”
is her strong advice. “The people working
at Saudi Aramco are among the world’s
best, the work is demanding, and you have
to achieve, as there are no excuses.”

opportunities know no bounds
for female engineers
The best moment of petroleum engineer
Samia Alghamdi’s career so far was her
first visit to onshore and offshore fields.
“When I first went to the onshore field,
my work team drove in the pickup truck to
check the flowing wells in one of the northern area sites,” she beams. “It was such an
experience to touch the pipeline, to see it,
and feel the heat of the oil flowing through
it.
“It made me feel that I am now officially
a petroleum engineer.”
Alghamdi is part of one of the many company teams making key decisions about the
responsible management of the Kingdom’s
precious oil and gas resources.
Encouraged by her family to pursue an
engineering career, Alghamdi says she
chose Saudi Aramco as a quality in-Kingdom company providing opportunities for
women.
The company offered Alghamdi a place
in its highly selective scholarship program

A major component
of the workforce for
the company has
been a strong
pipeline of capable
women entering the
oil and gas industry.

for top Saudi high school science graduates, where students complete a 10-month
preparatory program, before completing a
degree.

a rotational
development program

After graduating with a petroleum engineering degree in the United States, she
was assigned to Saudi Aramco’s Northern
Area Reservoir Management Department
in the Dhahran headquarters, and has welcomed the opportunity to work in different
departments as part of her rotational development program.
One of those assignments was as a production engineer with the Northern Area
Production Engineering and Well Services
Department.
Her day’s work has included traveling by
helicopter to an offshore oil platform, along
with several visits to onshore fields to complete site collection of well data, and witnessing the activities that take place there.
With the company now sponsoring Alghamdi to study an M.S. degree in petroleum engineering, Alghamdi’s oil and gas career horizon is about to expand even further.
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celebrating the art of giving back
Ithra welcomes volunteers and ambassadors of
philanthropy to Dhahran forum as part of its
recognition of International Volunteer Day

Dhahran — The King
Abdulaziz Center for World
Culture (Ithra) celebrated
International Volunteer Day last
weekend by hosting a variety of
exhibits, workshops, and a forum with speakers presenting
on their volunteerism efforts.
During the forum, speakers
discussed the philanthropic aspirations they had to help make
the world a better, more unified place in which to live.
The goal of the event was to
uplift the community and fulfill Ithra’s mission of uniting the
public. Those speaking included:
• Fahad K. Al Dhubaib, general manager of Saudi Aramco
Public Affairs

• Sheikh Abdulaziz Bin Ali
Bin Rashid Al Nuaimi from
the UAE (a.k.a. “The Green
Sheikh”), an international
ambassador for social responsibility
• Razan Alaqil, participant in
the Ithra Volunteer Program
• Mohammad AlShammari,
participant in the Ithra Volunteer Program
• Dr. Tamim AlGhannam, specialist in medical informatics
• Hamad AlDray, active volunteer, both in and outside the
Kingdom
• Mohammad AlMossa, moderator and emcee.
The workshops discussed the
prominence of social invest-

ment and how volunteering
offers benefits to humanity and
the participants, as well. Other
workshops were held especially
for Ithra volunteers to discover
their core values, energy, and
time management.
Another exhibit consisted of
talks with professional volunteers and presentations of their
achievements and contributions
through major events.
Idea Lab also held discussions
for volunteers to share their experiences.

Fahad K. Al Dhubaib, Sheikh Abdulaziz
Bin Ali Bin Rashid Al Nuaimi, and
Mohammad AlMossa were among those
speaking at the recent World Volunteer
Day forum at Ithra.

Foods from across the Kingdom were on offer during the recent “Saudi Chefs: Cook from the Heart” program in Jiddah. The event brought together employee diners and those who make the food at the
five company food facilities in Jiddah.

‘Saudi Chefs Cook from the Heart’ a hit in Jiddah
Jiddah — On Sunday, Dec. 1, a customer
engagement food program was organized
in the Musadia main building lobby area
to introduce the Saudi chefs team who are
working in the company’s five food facilities
here.
The event allowed customers of the dining facilities to meet the chefs and get a
free tasting of local cuisine dishes prepared
by the chefs from various regions of the

Kingdom. The goal of the program was
to express appreciation for the chefs who
work hard behind the scenes to provide enticing options for Aramcons.
More than 200 employees attended the
event, and many of the Saudi dishes showcased received positive feedback that will
be implemented in determining future
menu options in the lunch service line of all
cafeterias.

The free taste testing of a
variety of Saudi dishes
proved to be one of the
most popular parts of the
recent “Saudi Chefs Cook
from the Heart” event in
Jiddah.

spotlight

In the spirit of our corporate value of Citizenship, and as per the OE 13.1 “Corporate Social Responsibility” process, the Yanbu’ Refinery Department (YRD) worked in coordination with Yanbu’ Government
Affairs to welcome 21 students and four instructors from the Madinah College of Technology recently. The goal of the visit was to introduce the students to Saudi Aramco operations and the labor market. The
visit included a welcome by YRD management, an overview presentation, safety orientation, employment presentation, a visit to the 3-D Hub, as well as a lunch. The students were grateful to learn about the
opportunities Saudi Aramco provides college graduates. Management encouraged the students to ask questions to learn more about the refinery, and after the lunch, gifts were given to the guests.
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Aramcon driving safety message to Dakar

community news 13

Dhahran — For Saudi rally driver and Aramcon Tariq S. Al-Rammah, the upcoming
Dakar Rally is a historic opportunity to not
only compete, but to also show that not all
drivers from the Kingdom are “bad.”
“I think we have a great opportunity to
send a strong message that we have good
drivers in Saudi Arabia,” said Al-Rammah,
an employee with Saudi Aramco’s Environmental Protection Department.
Al-Rammah said as an Aramcon, he takes
safety as seriously as competing, which is
important in races such as the Dakar Rally.
“It’s going to be hard,” said Al-Rammah, noting that there will be more than
500 competitors with over 350 vehicles.
“There’s some really big challenges. There’s
so many stages, and the conditions, with
the difficult-to-navigate sand dunes, make
it tough.”
This is reflected in the safety rules, which
are enforced by the International Motor
Federation.

‘The Dakar’

The Dakar Rally, often referred to as simply “The Dakar,” is an annual off-road rally
sponsored by the Amaury Sport Organization. Conceived in 1978, the race course
originally ran from Paris to Dakar, Senegal.
However, over the past decade, the route
has moved more deeply into Africa and the
Middle East.
This year, the event will be held in Saudi
Arabia. Setting off from Jiddah on Jan. 5,
the race will conclude 12 days and 7,800
kilometers (km) later in Qiddiya near Riyadh, passing through the Rub’ al-Khali
and its majestic dunes. The highly competitive race involves 5,000 km of special stages, with five of them exceeding 450 km.
“I’m so excited to have a chance to compete in such a historic race,” said Al-Rammah, who will be participating in the race

Tariq S. Al-Rammah embraces the challenge of competing in the upcoming Dakar Rally, an off-road
race that will begin Jan. 5 in Jiddah and conclude 12 days and some 7,800 kilometers later in
Qiddiya, near Riyadh. “I’m so happy to see this event in Saudi for the first time. It’s really a dream
come true,” he said.

for the first time. “I’m so happy to see this
event in Saudi for the first time. It’s really a
dream come true.”

getting ready for the big race

To prepare for the challenge unique to
this marathon of off-road rallies, he has
been participating in local rallies. In late November, Al-Rammah finished third at a race
in Riyadh, and he plans to compete in a
race in the Eastern Province on Dec. 12. He
has also participated in a number of road
rallies throughout the region.
Al-Rammah earned a spot in the iconic

Dakar by posting solid finishes at the Saudi National Rally Championships with times
that met the organizers’ qualifying mark. He
noted that the quality of motorsport events
in the Kingdom has been steadily improving
over the years, thanks largely to the support
from HRH Crown Prince Mohammad ibn
Salman ibn ‘Abd Al-’Aziz Al Sa’ud.
That being said, Al-Rammah knows the
competition in Dakar will be the stiffest he
has faced.
“It’s a challenge, but that’s why I do it,”
he said. “I want to represent my country
and my company well.”

I think we
have a great
opportunity to
send a strong
message that
we have good
drivers in
Saudi Arabia.
— Tariq S.
Al-Rammah

Big Red
Mohammed S. Samsam captured this
vibrant image while visiting Sharjah in
the UAE for a long weekend last month.
Samsam used his new iPhone 11 Pro
camera to take a photograph of the
popular dune formation known as Big
Red. On weekends and holidays, the area
is often visited by 4X4 drivers as they look
to show off their daredevil tricks. The area
is also popular with picnicking families
and amateur photographers. Samsam
works as a petroleum systems analyst in
the Petroleum Engineering Application
Services Department.
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Ithra movies
in cinema

Ithra Heroes Adventure
Dec. 14, 16

nWave Pictures Distribution
presents

10:30 a.m.

Abu Nasser
Dec. 16, 17, 18

2:45 p.m.

Adventures in Zambezia
Dec. 12, 13
Dec. 14

RobinsonCrusoe4D.nWave.com
©2015 nWave Pictures SA/NV – All Rights Reserved - nWave® is a registered trademark of nWave Pictures SA/NV

7 p.m.
6:30 p.m.

Abu Nasser

This documentary provides
viewers a window into the
life of a generation that has
witnessed many social and
economic changes during
“The Boom” through Abu
Nasser’s inspirational story.
Despite his struggle, he did
not give up on his dreams.

Hatched
Dec. 16, 17, 18

6:30 p.m.

Robinson Crusoe
Dec. 12, 13, 14, 16, 17, 18
Dec. 12, 13, 14, 16, 17, 18

5:25 p.m.
6:30 p.m.

Soul: Rouh
Dec. 12, 13
Dec. 14
Dec. 16, 17, 18

6 p.m.
3 p.m.
8:25 p.m.

Vanishing Dragons
Dec. 12, 13, 14

Robinson Crusoe

On a tiny exotic island,
Tuesday, an outgoing parrot,
spends the days with his
quirky animal friends in
paradise. However, Tuesday
dreams of adventure and
longs to discover the world.
After a violent storm,
Tuesday and his friends wake
up to find that a strange
creature has washed up
on their shore — Robinson
Crusoe. Tuesday immediately
views Crusoe as his ticket
off the island to explore new
lands.

Wasati

Wasati is based on true
events that happened during
a play in Riyadh 10 years
ago. The play was called
“Wasati bela Wastiah,”
which roughly translates
to “A Moderate without a
Middle Ground,” when a
group of extremists attacked
the theater and the play was
shut down. That story shook
society and it was all over
the news. The film addresses
that event and retells the
story from a different point
of view.

Soul: Rouh

After a man loses his
family in a car accident,
he struggles to find worklife balance while trying to
protect and make a happy
life for a girl — the one soul
he still cares for.

4:15 p.m.

Wasati
Dec. 16, 17, 18

4 p.m.
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