
Unlocking value: Aramco signs $12.4 B pipelines 
investment deal with EIG Global Energy Partners
see page 2

Dear colleagues, 

As we begin the blessed month of Ra-
madan this year, we are continuing to 
successfully adapt to new realities. 

Everyone who is a part of this great 
company has shown agility, patience, 
and flexibility during this time. And all 
of us are contributing to a vital purpose: 
Supplying the world with the energy that 
will speed the recovery, drive the King-
dom’s development, and build a better 
future. 

As we use this time to reflect, I am 
proud of our first responders — our fire-
fighters and emergency crews who pre-
pare constantly to deal with any emer-
gency. I am proud of our colleagues in 

remote areas who will be away from 
their families this month. I am proud of 
our health care workers on the COVID-19 
front line, and of our security colleagues 
who work 24/7 to keep us safe. 

Although we are still not able to mark 
the Holy Month of Ramadan in the nor-
mal way we know, like you, I hope the 
end is now in sight. Many of us and our 
families have now received a COVID-19 
vaccine. Each dose helps protect a loved 
one and takes us one step closer to a 
more normal way of life. With infections 
rising, getting vaccinated and continuing 
to follow the government’s public health 
advice is the only way we can end the 
pandemic. 

And, of course, Ramadan remains a 

time of giving, compassion, and harmo-
ny. That is why this year’s Ramadan do-
nation campaign will support orphans, 
widows, and elderly people with their 
medical and social needs. The company 
will match any amount you generously 
donate. 

Finally, we can reflect with pride on 
how we truly adapted and lived our val-
ues over the past year. Our values will 
sustain us over the final stages, and get 
us to the day when we can all reunite 
with our colleagues, friends, and family 
as before. 

I wish you and your families health, 
safety, and peace. 

Ramadan Kareem! 

see page 3

Aramco partners with industry to 
launch Altamayyuz Finance and 
Accounting Excellence Academy

What’s Your Ramadan Like?
As we begin preparing for the holy month of Ramadan, 

aramcoLIFE would like to invite you to share your own content:
Ramadan Hacks | Delicious Recipes | Memories
Send your contributions to publishing@aramco.com

and don’t forget to add photos!

CEO Ramadan message

Download aramco LIFE today to 
stay informed, and more.
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Some people think that making an 
apology is a weakness. Saying sorry 
threatens their vanity and sense of self. 
Only weak personalities apologize. 
This is a misconception.

An apology is, in fact, evidence of 
strength of character and shows con-
fidence. It does not lower prestige, as 
some might think. If you have trans-
gressed against any member of society, 
young or old, employee or colleague, 
intentionally or not, and you apolo-
gize, you are in a position of strength, 
not weakness.

Apologizing indicates a high eth-
ic, and is one type of civilized human 
behavior that could be seen as an art, 
but is not considered very highly by a 
large segment of the population. Un-
fortunately, not many of us are pro-
ficient in the art of the apology. You 

will find most of us make excuses, not 
apologies. We will make excuse after 
excuse but not actually apologize. We 
don’t just suffer from ignorance of an 
apology culture, but we also wear the 
cloak of fear that apologizing makes 
us imperfect and unimportant.

Apologizer, do not justify your apol-
ogy with fake excuses, since the ex-
cuse is worse than the transgression it-
self. Offer a real, sincere apology from 
the deepest of your heart and express 
your regrets over something you did to 
return things to normal. Apologize to 
those who gave you most of their time, 
and you exchanged that for much less 
than that. Apologize to those who 
lined up for your false excuses and 
promises which ended up disappoint-
ing them. Apologize for those you let 
down, over and over again, time after 
time until they became a victim of be-

ing let down and now feel distrustful.

We desperately need to rearrange 
our educational priorities to include 
a culture of apology. This needs to be 
developed for all members of society 
as it will contribute positively to our 
culture and benefit the souls of our 
children. Apologizing is a virtue, an 
etiquette, a social ethic and a high hu-
man art, and the spread of this culture 
is important so that relationships are 
strengthened and bonds increased; ha-
treds die and grudges disappear. It is a 
triumph over self-inflicted misfortune 
and stubbornness, which in the past 
has destroyed people, nations, and civ-
ilizations. Therefore, take the initiative 
to apologize and admit your mistakes. 

Apologizer, it is unnecessary to fol-
low your apology with the word, 
“but!”

Your voice

Your Voice reflects the thoughts and opinions of the writer, and not necessarily those of the publication.

By Saada D. Shammari
Dhahran

Saada.Shammari@aramco.com

I’m sorry, but …. The fine art of a sincere apology

  One of the world’s 
largest energy 
infrastructure deals 

  Newly formed entity, Aramco Oil 
Pipelines Company, to lease usage 
rights of Aramco’s stabilized crude 
oil pipeline network over 25-year 
period

  Transaction reflects ongoing 
progress in Aramco’s portfolio 
optimization program, which strives 
to unlock value and maximize 
shareholder returns

  Significant injection of foreign capital 
reinforces Aramco’s leading position in the 
international energy arena and Saudi 
Arabia’s appeal to prominent institutional 
investors globally

Aramco signs $12.4 B pipelines investment deal with  
EIG Global Energy Partners

vestment in one of the world’s most 
robust energy infrastructures. Moving 
forward, we will continue to explore op-
portunities that underpin our strategy of 
long-term value creation.” 

Infrastructure transaction 
benchmark

Abdulaziz M. Al Gudaimi, senior vice 
president of Corporate Development, 
said, “In addition to strengthening our 
balance sheet, this deal sets a new bench-
mark for infrastructure transactions, both 
regionally and internationally.

“It is a vote of confidence in our long-
term outlook by EIG and other heavy-
weights in the investment world, and 
reflects the significant progress we are 
making in our portfolio optimization 
program,” Gudaimi said. 

“This transaction unlocks value from 
our assets and strengthens Aramco’s re-
silience, agility, and ability to respond to 
changing market dynamics.”

Investment opportunities
R. Blair Thomas, EIG’s chairman and 

CEO, said, “We are honored to partner 
with Aramco, an undisputed industry 
leader, on this landmark transaction. Ar-
amco’s oil pipeline network is a marquee 
global infrastructure asset.

“We look forward to investing in this 
infrastructure, which is critical to the 
global economy, and to driving value for 
our institutional investors worldwide,” 
Thomas said.

As part of the transaction, a new-
ly formed Aramco subsidiary, Aramco 
Oil Pipelines Company, will lease usage 
rights to the company’s stabilized crude 
oil pipelines network for a 25-year peri-
od.

In return, Aramco Oil Pipelines Com-
pany will receive a tariff from Aramco 
for the stabilized crude oil that flows 
through the network, backed by mini-
mum volume commitments. 

Aramco will hold a 51% majority stake 
in the new company and the consortium 
will hold a 49% stake.

Aramco will continue to retain full 
ownership and operational control of its 
stabilized crude oil pipeline network. The 
transaction will not impose any restric-
tions on Aramco’s actual crude oil pro-
duction volumes that are subject to pro-
duction decisions issued by the Kingdom.

Maximizing shareholder returns
Aramco president and CEO, Amin Nass-

er, said, “This landmark transaction de-
fines the way forward for our portfolio 
optimization program. We are capitaliz-
ing on new opportunities that also align 
strategically with the Kingdom’s recently 
launched Shareek program. 

“Aramco’s strong capital structure will 
be further enhanced with this transac-
tion, which in turn will help maximize re-
turns for our shareholders,” Nasser said.

“Additionally, our long-term partners 
in this venture will benefit from the in-

Aramco has agreed to a $12.4 billion 
pipelines deal with a consortium led by 
EIG Global Energy Partners (EIG), one of 
the world’s leading energy infrastructure 
investors, to optimize the company’s as-
sets.

The deal sees the EIG-led consortium 
lease usage rights of Aramco’s stabilized 
crude oil pipeline network through a 25-
year lease-and-lease-back agreement.

Upon closing, Aramco will receive 
approximately $12.4 billion, further 
strengthening its balance sheet through 
one of the largest energy infrastructure 
deals globally.

The transaction represents a continua-
tion of the company’s strategy to unlock 
the potential of its asset base and max-
imize value for its shareholders. It also 
reinforces Aramco’s role as a catalyst for 
attracting significant foreign investment 
into the Kingdom.

Aramco’s strong 
capital structure will be 
further enhanced with 
this transaction, which 
in turn will help 
maximize returns for 
our shareholders.

— Amin Nasser

EIG is an institutional investor in the 
global energy sector based in Washing-
ton, D.C.

The long-term investment by EIG and 
other institutional investors underscores 
the compelling investment opportunity 
represented by Aramco’s globally signifi-
cant pipeline assets, the company’s long-
term outlook, and the attractiveness of 
Saudi Arabia as a desirable investment 
destination for international investors.

The transaction is expected to close as 
soon as practicable, subject to custom-
ary closing conditions, including any 
required merger control and related ap-
provals.

This transaction 
unlocks value from our 
assets and strengthens 
Aramco’s resilience, 
agility, and ability to 
respond to changing 
market dynamics.
— Abdulaziz M. Al Gudaimi
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Altamayyuz Finance and Accounting Excellence 
Academy launches 

HE Yasser O. Al-Rumayyan. Amin Nasser. Khalid H. Al-Dabbagh.

The academy will be located in 
the King Abdullah Financial 
District in Riyadh. 

Last week, Aramco announced its cre-
ation and participation in the launch of 
Altamayyuz Finance and Accounting 
Excellence Academy, a first-of-its-kind 
collaboration between leading ac-
countancy firms and investment banks 
designed to establish a center of excel-
lence for finance and accounting. 

The academy is the result of a stra-
tegic alliance that will provide an ex-
clusive financial and accounting de-
velopment framework derived from 
world-class programs and partnerships 
with leading business schools and com-
panies. 

Altamayyuz looks to build the capa-
bilities of top finance and accounting 
graduates in Saudi Arabia, helping to 
power the growth of financial services 
in the region and form a highly skilled 
talent pool for private and public em-
ployers.

Another step toward 
Vision 2030

Aramco chairman HE Yasser O. Al-Ru-
mayyan, said: “I am pleased to inaugu-
rate Altamayyuz Academy, which is the 
latest in a long list of distinguished Ar-
amco initiatives serving this ambitious 
country. The academy will support 
the advancement of Saudi employees 
in the financial sector through unique 
programs offered in coordination with 
some of the world’s leading financial 
institutions, providing an opportunity 
to upgrade both their skills and expe-
rience.

“The inauguration of the academy 
coincides with the fifth anniversary of 
Saudi Arabia’s Vision 2030 and it aligns 
closely with the country’s aspirations 
for the future. This academy will play 
an effective role in enriching the finan-
cial, investment and accounting sectors, 
further enabling the economic renais-
sance currently underway in the King-
dom,” Al-Rumayyan said.

Aramco president and CEO Amin 
Nasser, added that: “Saudi Arabia 
is witnessing tremendous develop-
ment, which will be further enhanced 
through the provision of quality train-
ing opportunities for our ambitious 
young professionals. 

“At Aramco, we are dedicated to 
equipping future generations with the 
skills they need to succeed, not only in 
the energy sector, but in other fields 
where they can make a positive differ-
ence, including in the financial services 
sector,” he said.

“Altamayyuz will harness the exper-
tise of some of the world’s most pres-

tigious international financial and ac-
counting firms, helping develop the 
skills of young graduates from both the 
public and private sectors. In doing so, 
it will instill a spirit of excellence in tal-
ented young professionals — and help 
spur the pioneering development un-
derway across the nation in support of 
Vision 2030,” Nasser said.

Khalid H. Al-Dabbagh, Aramco’s se-
nior vice president of Finance, Strategy 
and Development, said: “Meeting the 
challenges of tomorrow requires invest-
ing in the graduates of today so we stay 
ahead of the curve. With Altamayyuz 
Academy, we are creating a valuable 
source of talent and an active national 
partner in creating a thriving financial 
sector in Saudi Arabia. The program 
will help unlock the full potential of 
the Kingdom’s human capital by accel-
erating skills building and knowledge 
transfer to our top talent. We not only 
turn great aspirations into reality, but 
we foster a future proofed sustainable 
economy.”

Opportunity and expertise
Altamayuzz Academy offers a world-

class finance program for the King-

dom’s top graduates, which fuses in-
ternational technical knowledge with 
market expertise. The program meth-
odology is immersive, interactive, and 
experiential, with participants continu-
ously networking with experts and in-
dustry leaders via seminars, case stud-
ies, career counseling, coaching, and 
mentoring.

Participants in the academy’s pro-
grams will have the opportunity to 
study the latest techniques and knowl-
edge in financial accounting, fintech, 
management accounting, capital mar-
kets and Islamic finance, mergers and 
acquisitions, and financial modeling 
through an intensive curriculum de-
livered in collaboration with Spain’s 
IE University. They will have access to 
coaching sessions and a fintech immer-
sion week in San Francisco in partner-
ship with Stanford University. 

Altamayuzz Academy programs have 
now commenced and a typical program 
will last for six months. 

For more information, visit www.
al-tamayyuz.com or email info@al-ta-
mayyuz.com.

Partners in Finance
Aramco has partnered with 

several organizations in launching 
Altamayyuz Academy, including:
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Necessity is the mother of invention
Even a global pandemic cannot 

suppress the Exploration and Pe-
troleum Engineering Center – Ad-
vanced Research Center’s (EXPEC 
ARC) creative and innovative spirit. 
Earlier this month, EXPEC ARC sur-
passed 1,000 granted U.S. patents, 
a remarkable achievement since EX-
PEC ARC has only been in existence 
since 2006. This signifies Aramco’s 
leadership position in Upstream re-
search and development (R&D), and 
illustrates the fertile environment for 
creativity and innovation the compa-
ny fosters to support its operations. 

EXPEC ARC has been working with 
its partners to create and develop 
solutions for the company’s unique 
field challenges across all Upstream 
domains. Stemming from this ne-
cessity and with the support of Up-
stream operations, EXPEC ARC has 
created a prolific environment to de-
velop breakthrough and innovative 
technologies to address these chal-
lenges. Researchers in EXPEC ARC 
have been successful in securing pat-
ent protection for these new ideas, 
methods, and solutions. Patents play 
a prominent role in the technology 
life cycle, allowing Aramco to use its 
competitive products and processes 
exclusively, thereby extracting value 
from its innovative technologies.

Ashraf M. AlTahini, manager of 
EXPEC ARC, said the results under-
line Aramco’s leadership in Upstream 
R&D, and illustrate the fertile envi-
ronment for creativity and innovation 
Aramco fosters to support its opera-
tions.

Rendering of the new EXPEC 
ARC building currently under 
construction in Dhahran.

An incubator of ideas
•  In 2020, EXPEC ARC was 

granted a new U.S. pat-
ent almost every day

•  EXPEC ARC patented technol-
ogies create value for Aram-
co’s Upstream operations

•  Several EXPEC ARC’s innova-
tive technologies were short-
listed at the 2020 World Oil 
Awards, the highest in the de-
partment’s history at the event

•  One EXPEC ARC patented 
solution received the IoT 
World Award competing 
against technology giants in 
Silicon Valley, California.

“Technology development is para-
mount in meeting the company’s Up-
stream strategic objectives,” AlTahini 
said.

“Through patenting, we are pro-
tecting the company’s intellectual 
property (IP) assets, supporting its 
competitive advantage, and main-
taining its leadership position in Up-
stream R&D,” he said.

Passion and commitment 
In 2010, Aramco celebrated its 100th 

patent granted by the U.S. Patent 
and Trade Office. In 2020, 10 years 
later, Aramco received over 650 U.S. 
patents in 2020 alone, making Aram-
co one of the top innovative interna-
tional oil and gas companies. Over 

half of these patents were the result 
of activities from the Upstream busi-
ness line, with EXPEC ARC, including 
strong contributions from the Up-
stream Global Research Centers in 
North America, Europe, and Asia, ac-
count for more than one-third of the 
company’s U.S. patents. 

In 2020, EXPEC ARC was granted on 
average six U.S. patents each week. 

AbdulHameed A. Al-Rushaid, act-
ing vice president of Petroleum En-
gineering and Development, said 
EXPEC ARC’s patents contributed to 
securing Upstream’s leadership posi-
tion in innovation.

“When you are in the leadership 
game, resting on your laurels is not 
an option. These patents demon-
strate our passion and commitment 
in technology development,” he said. 

An industry pioneer
EXPEC ARC’s technologies and IP 

portfolio are constantly evolving 

and expanding to address the ev-
er-changing complexities of the com-
pany’s operations.

This is evident by the surge in the 
number of technologies capitalizing 
on the Fourth Industrial Revolution 
(IR 4.0) such as big data, artificial in-
telligence, robotics, advanced simu-
lation, and high power computing.

EXPEC ARC is an industry pioneer 
when it comes to the development 
and deployment of IR 4.0 technolo-
gies in the field.

Similarly, as part of the company’s 
commitment to the environment, the 
focus on technologies addressing 
sustainability and green solutions 
has increased in the last few years.

Nasir K. Al-Naimi, senior vice pres-
ident of Upstream, said, “Venturing 
into these emerging domains is a 
testament of EXPEC ARC’s agility to 
diversify its R&D portfolio to support 
the Upstream operations while re-
ducing its carbon footprint.” 

“The long-term lifespan of IP as-
sets and their potential value to the 
business dictates a robust and agile 
strategy to protect our technologies,” 
Al-Naimi said.

Innovation is part of the company’s 
DNA. EXPEC ARC will continue to 
support Aramco’s Upstream opera-
tions and to reinforce its position as 
one of the leading R&D organization 
through new patented innovative 
solutions.

Challenges drive Upstream innovations, intellectual properties
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As the blessed month of Ramadan be-
gins, we should take a moment to ap-
preciate what we have done so far to 
keep ourselves, our work colleagues, 
our families, and our community safe. 
But as COVID-19 cases have started to 
climb in the Kingdom, we must also 
continue to be vigilant to make sure 
that we don’t lose ground in our fight 
against this global pandemic. 

A year ago, as the COVID-19 pan-
demic spread around the world, Aram-
cons swiftly changed their behaviors to 
avoid putting themselves and others 
at risk. All of us put on masks, washed 

and sanitized our hands, cleaned our 
workstations, avoided large gatherings, 
and maintained our social distance 
from others. Making all these behav-
iors our new habits was a major reason 
why we were able to contribute to the 
health and safety of our society, halting 
the rise in infections here in the King-
dom. 

We have done much. But our work is 
not over yet. 

Even as the Kingdom and Johns Hop-
kins Aramco Healthcare has rolled out 
vaccines to bring some measure of im-

munity against the Coronavirus, we are 
still far from reaching community im-
munity. To the contrary, we are starting 
to see the rate of infection increasing 
in recent weeks. Health officials warn 
that we are still at risk of another wave 
of infections, just at a time when it 
seemed we were making progress. 

So, as you celebrate Ramadan, cele-
brate safely. It is important to maintain 
the practices that have kept us safe so 
far. Remember the rules about gather-
ing and take all necessary precautions 
to avoid such gatherings, and please 
continue to do the following:

• Wear a mask
• Wash your hands for at least 40 to 

60 seconds and avoid shaking hands 
and other forms of contact

• Maintain a social distance of at least 
2 meters, both indoors and outdoors

• Avoid large gatherings of more than 
20 people

• If you think you have been exposed, 
get advice from the Ministry of Health 
or your medical care provider for the 
next steps and protect others.

This is not a drill. The lives of our 
loved ones and our most vulnerable 
family members are in our hands. 

Stay safe, avoid large gatherings during Ramadan

Keep you and your loved ones safe in 

R A M A D A N

Wear a 
facemask

Keep your
distance

2 m

Don’t wait, vaccinate
Same-day and next-day appointments for your first 
COVID-19 vaccine dose

Every day that passes without being 
vaccinated increases your risk of being 
exposed to SARS-CoV-2, becoming in-
fected, and assisting in the spread of 
COVID-19 throughout your community.

To serve you better, we have stream-
lined our vaccination process and an 
online or MyChart “expression of inter-
est” form is no longer required.

Eligible Aramco and Johns Hopkins 
Aramco Healthcare (JHAH) employees 
and dependents aged 18 years and over 
can now make same-day and next-day 
appointments for a first vaccine dose 
and protect themselves from COVID-19.

• Visit JHAH.com> New Coronavirus> 
COVID-19 Vaccination for eligibility, 
hours of service, directions, and FAQs

• JHAH registered individuals can use 
their MyChart accounts to book

• Alternatively, all eligible individuals 
can book by calling the friendly JHAH 
Contact Center at 800-305-4444. 

Available in the following locations:
• Dhahran, Building 133
• Dhahran, JHAH Primary Care
• Al-Hasa, JHAH 
• Abqaiq, JHAH 

• Ras Tanura, JHAH
• Tanajib, Remote Area Clinic

The same day that your first COVID-19 
vaccine dose is administered, you will 
receive an appointment confirmation for 
your second dose. This will take place 
12 weeks after your first dose, as recom-
mended by the Ministry of Health.

If you have started your COVID-19 
vaccinations with the Ministry of 

Visit JHAH 
COVID-19 
Vaccination 
page.

Health, you must complete your second 
dose at an MOH Vaccination Center. 
This is for your safety and continuity of 
care.

We can’t spell “Immunity” 
without U

Read more about population immuni-
ty and the vaccination program by visit-
ing: JHAH.com> News & Events> News 
& Articles> Don’t wait vaccinate.

Avoid large
gatherings
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In 2020, the COVID-19 pandemic 
sent shock waves through the King-
dom, shutting down large segments of 
the economy as manufacturing busi-
nesses (and other sectors) were forced 
to scale back. But at the beginning of 
2021, there are clear signs that a re-
covery of the Saudi economy is under 
way. 

Aramco’s  S trategy and Market 
Analysis (SMA) explores the man-
ufacturing sector’s performance in 
2020 through the lenses of three 
main regular frequency indicators 
available: The General Authority for 
Statistics’ (GASTAT) industrial pro-
duction index, export volumes, and 
cement sales, all serve as indicators 
for the speed, breadth, and shape of 
the recovery. 

Production 
The Kingdom’s industrial production 

index, published by GASTAT, assesses 
relative changes in the monthly vol-
ume of industrial output compared 
to 2010 (reference year). The overall 
index covers manufacturing, mining/
quarrying, including oil and gas, and 
utilities. It is also based on a monthly 
survey of over 3,000 industrial estab-
lishments. 

Between March and May 2020 
(with the COVID-19 lock down in ef-

By David O. Omom

Assessing the resilience of Saudi manufacturing in 
2020 and beyond 

Aramco inaugurates ‘Roseyar’ in al-Taif
New rose factory in al-Taif employs Saudi women and offers 
six local beauty products

fect), manufacturing production fell 
to a decade low. It has since risen as 
the economy has gradually reopened, 
but remains much lower than historic 
trends. 

Beyond COVID’s impact in 2020, the 
general decline since 2018 reflects 
the slow recovery from the lower oil 
economy and other structural changes 
that have been underway for a while. 
Nevertheless, the sector has mounted 
a recovery and is now trending higher 
each month. 

Exports 
The Kingdom’s manufacturing is 

dominated by a large export-orient-
ed refining and petrochemical sector, 
which collectively account for about 
50% of the manufacturing sector GDP, 
70% of the manufacturing energy de-
mand, and about 80% of the non-oil 
export volumes. Accordingly, the tra-
jectory of exports since the start of 
2020 provides a useful, partial indica-
tor of the health of the sector. 

As shown, export volumes saw a dra-
matic drop early in 2020, but quickly 

recovered and are now rising. The 
vast majority of export volumes are in 
the form of liquid and solid bulk ex-
ports (chemicals and refined products) 
where the Kingdom’s competitive ad-
vantages have proven resilient.

Cement sales 
Beyond petrochemicals and refining, 

the remainder of the industrial sector 
is primarily domestic facing. This in-
cludes nonmetallic minerals such as 
cement, which accounts for a sizable 
part of the remaining segments. Ac-
cordingly, domestic sales of cement 
and production of clinker — an inter-
mediate material in the manufactur-
ing of Portland cement — are a useful 
proxy for the health of this part of the 
sector. Cement sales saw a sharp drop 
during the lockdown in 2020, but are 
back to historic highs. This suggests 
that recovery is now fully underway. 

Near-term prospects 
The indicators highlighted suggest 

that the manufacturing sector has re-
covered from COVID-19 and is now in 
growth mode. Nevertheless, growth in 
the sector has been stagnant for sever-
al years now as seen in the industrial 
production index, cement sales, and 
export trend lines, and other indicators 
such as employment, GDP contribu-
tion, and export volumes. Therefore, 
while the rebound has been faster and 
stronger than in other sectors. 

A r a m c o  re c e n t l y  i n a u g u r a t e d 
“Roseyar,” a rose factory in al-Taif, 
which is one of the company’s citi-
zenship initiatives focused on sup-
porting small industries and empow-
ering women. 

Al-Taif is known for the quality of 
its rose oil, which is why the compa-
ny chose the area to build a skin care 
products factory that will increase lo-
cal production and support the com-
munity.

Aramco provided the necessary 
support for the construction, train-
ing, maintenance, and operation of 
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the Roseyar factory to produce up to 
100,000 units annually of body care 
products in line with international 
specifications and standards. 

Marketing rose oil products 
“Part of the factory inauguration 

is the website launch, which is an 
important  out let  for  the sale  of 
Roseyar products,” said head of Cit-
izenship, Fahad A. Al-Ghamdi. “The 
project strives to empower women 
in society and provide them with 
the tools to excel and gain leader-
ship skills.”

Localization and growth 
“Aramco’s citizenship efforts are 

focused on stimulating national de-
velopment in line with the Kingdom’s 
Vision 2030 through several projects 
that contribute to the localization 
and growth of sustainable traditional 
professions,” said Nabil A. Al-Nuaim, 
vice president of Corporate Affairs. 

“Through these national init ia-
tives, Aramco is able to support and 
strengthen the capabilities of the 
Kingdom’s working hands, especially 
those in need, helping them to cope 

with the demands of life and diversi-
fy their sources of income,” he said.

Other company initiatives include 
encouraging coffee plantation and 
production in Jazan, enhancing bee-
keeping opportunities in al-Baha, sup-
porting fishermen in Yanbu’ and Baish, 
and providing women with hearing 
impairments the necessary training to 
work at the Qetan Sewing Center and 
maintain a sustainable income. 

For more information about the al-
Taif Rose Factory, visit www.roseyar.
com. 
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Photographic 
memory
Trans-Arabian Pipe Line
Work crews on the Trans-Arabian Pipe Line, 
or Tapline, relieve a giant Kenworth truck of 
its load of 93-foot sections of pipe near Ras 
Mish‘ab in March 1949. The construction project 
employed more than 1,500 Americans and 
nearly 15,000 Saudis and other nationalities. 
The final weld connecting the two sections was 
made Sept. 2, 1950. A few months later, the first 
tanker was loaded with Saudi crude at the four-
berth western terminus of the pipeline a few 
kilometers south of the ancient city of Sidon, in 
Lebanon. Tapline’s initial capacity was 320,000 
barrels per day. In 1957, capacity was increased 
to 450,000 barrels per day.
(Photo by T.F. Walters)

Forgot your ID?
No worries. A�ivate your Digital ID on the ISO
mySecurity App and you’ll always have access.

In the morning rush, it’s easy to some�mes forget your Aramco ID. But now you 
can a�ivate your Digital ID on the mySecurity App to gain access at security gates 
for unrestri�ed facili�es.

While the Digital ID does not replace your physical company ID, it is a convenient 
backup for use when you forget your ID or choose to use touchless technology.

To a�ivate your Digital ID, open the mySecurity App, tap the Digital ID �le, and 
follow the simple instru�ions. Then you are good to go!

If you do not yet have the mySecurity App, please scan the QR code below
to download it on your personal registered iOS or Android device.

Welcome to digital transforma�on and another service brought to you by 
Industrial Security Opera�ons in collabora�on with Informa�on Technology.

Get the ISO mySecurity App
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Ramadan at Ithra
Ithra offers a bouquet of programs for Ramadan
King Abdulaziz Center for World Culture presents exciting experiences, including 
Ramadan Chapters and Ramadan Nights

The King Abdulaziz Center for World 
Culture (Ithra) will celebrate the Holy 
Month of Ramadan by presenting a 
wide selection of cultural events aimed 
at promoting national traditional val-
ues and heritage, as well as discovering 
timeless skills and crafts through edu-
cation, hands-on making and innova-
tion within a creative and stimulating 
environment.

The program features cultural and in-
teractive activities, in addition to vari-
ous workshops, a collection of cognitive 
games targeted at various age groups, 
Ramadan Chapters, and art tours, all 
which reflect Ithra’s mission to inspire 
passion, creativity, and communication 
across cultures.

Download aramco LIFE today to 
stay informed, and more.

Ramadan Chapters
Ithra presents an exciting journey that 

takes visitors on a number of Ramadan 
Chapters featuring artworks that are in-
spired by the Holy Month of Ramadan, 
allowing them to explore 12 prominent 
art pieces that were integrated into the 
architectural design of the building. 
The tour gives them insight into some 
of the “secrets of the Center.”

Also, Ithra will present a series of cul-
tural meetings through the “Ithra Cul-
tural Majlis” and the “Pockets of Light” 
program by Mohammed Al-Saawi, the 
Ithra Mosque imam.

Furthermore, Ithra’s program will in-

spire its young visitors by offering in-
novative programs that will be present-
ed within an educational framework 
exploring the history of Arabic callig-
raphy, as well as narrating Garga’an 
stories coupled with various interactive 
programs, watching the art of the mar-
bling process, learning Arabic calligra-
phy, and learning design using Arabic 
letters hanging from tree branches in 
different sizes that inspire visitors and 
build their skills. 

A Night at Ithra
Visitors can enjoy fine dining restau-

rants that cater for all tastes or head to 
Ithra’s Ramadan Nights bazaar to enjoy 
Ramadan evening shopping at a variety 

of stalls during Ramadan operational 
hours, which will extend from 9 p.m. to 
2 a.m.

Ithra’s purpose is to spread culture 
among Saudi and Arab youth by of-
fering a collection of programs that 
promote culture and are in line with 
the Kingdom’s Vision 2030 of diver-
sifying the economy, launching dy-
namic new sectors, and fostering 
human potential to help the new 
generation build the future of the 
Kingdom. 

The Center is a creative platform 
where talents from different age 
groups converge to learn, experiment, 
and exchange ideas.
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New rose 
factory in al-
Taif employs 
Saudi women 
and offers six 
local beauty 
products

see page 6

Dive in and discover the wonders of an underwater world
By Musherf S. Alamri

For centuries, people in the Arabian 
Gulf harvested precious pearls, search-
ing for oysters during the season from 
April to September. The divers would 
stay underwater for long stretches of 
time looking for these elusive pearls. 
Though the pearling industry no longer 
exists, the beauty and excitement of div-
ing in the Gulf remain. 

The Dhahran Diving Association (DDA) 
is a self-directed group for beginners or 
experienced divers who want to explore 
local and regional waters.

The association offers training to its 
members to enable them to obtain a 
diving license. Members are certified to 
dive upon completion of a Professional 
Association of Dive Instructors (PADI) 
course offered by DDA instructors.

Belinda Tamez, one of the diving in-
structors, said PADI training emphasizes 
how divers can enjoy the underwater 
world safely.

“Instructors teach students not only 
how to keep themselves and their dive 
buddies safe, but we also emphasize 
how to keep aquatic life and the envi-
ronment safe. We teach how to preserve 
and conserve the most diverse ecosys-
tem in the world,” Tamez said.

Peaceful, serene place
Licensed divers can join the associa-

tion to become part of the community 
and go on diving trips.

The DDA is planning for two diving 
trips each month this year, depending 
on the weather and COVID-19 restric-
tions. Recently, the DDA has focused on 
diving locally, and has a dedicated area 
at the company beach on Half Moon 
Bay for members to explore. Diving trips 
also include beautiful locations in Jubail 
and the Red Sea. Depending on travel 
restrictions, DDA may explore a coral 
reef off Bahrain this year.

“DDA offers … an opportunity to meet 
other members who share a passion 

for scuba diving,” said Hugh Hollman, 
a DDA member. “What I enjoy most is 
being part of the Dhahran diving com-
munity and sharing diving experiences.”

Those wishing to join the DDA should 
send their request to ddalearntodive@
gmail.com.

For those who may hesitate, Tamez 
said, “The underwater world is the most 
peaceful, serene place on Earth. Imagine 
an atmosphere where phones don’t ring, 
there is no traffic noise and your body 
is completely weightless. You descend 
under the water and all that matters is 
the magic of the underwater world. You 
get to be a part of an environment that 
doesn’t get explored by many.”

The association 
offers training to its 
members to enable 
them to obtain a 
diving license and 
members can be 
certified to dive 
upon completion of 
a Professional 
Association of Dive 
Instructors (PADI) 
course offered by 
DDA instructors. 
Dive master leading 
two junior open 
water divers in Iona 
Reef, Yanbu’. 

Recently, DDA has focused on diving locally and 
diving trips also include beautiful locations in 
Jubail and the Red Sea. Michael Jones, in 
yellow, and Eduardo Del Carmen Jr., wearing 
blue, explore the Champagne Reef in Jiddah. 

DDA training emphasizes how divers can enjoy 
the underwater world safely. Divemaster 
gesturing to divers on the Iona Wreck, Iona 
Reef, Yanbu’.

Licensed divers can join Dhahran Diving 
Association to become part of the community 
and go on diving trips. This year the goal is for 
two diving trips each month, depending on 
weather and COVID-19 restrictions. Moray eel 
hiding in reef, Yanbu’. 

A bird’s-eye 
view of rice 
planting
Ibrahim Mulhim captured this image of 
Hasawi rice being planted last summer. Rice 
from al-Hasa is some of the most expensive 
in the world, since it takes up to six months 
to yield. It is planted in June and is ready 
for harvest by the end of the year. The rice 
requires a lot of water and special treatment 
as the plants must be moved from one yard 
to other areas during the various phases 
of growth. Mulhim, who lives in al-Hasa 
and works as a planning analyst in Internal 
Auditing, used a DJI Mavic Drone to get a 
bird’s-eye view for the photograph. He has 
worked for the company for 12 years.
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