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The last t ime I visited my local 
bank to renew my ATM card, the 
customer services clerk asked me 
very politely to lower my mask so 
that he could see my face for iden-
tification purposes. Of course, I did. 
Smiling, I told him that that ques-
tion was normally asked to ladies 
covering their faces for religious 
purposes, usually at airports and 
borders. He, too, smiled and said 
that now we were all equal, men 
and women.

It  seems that wearing masks is 
not a passing trend, but is here to 
stay as many health authorities rec-
ommend them during the ongoing 
COVID-19 global pandemic.

There are  many types  of  face 
masks used by people around the 
world now — cloth and surgical 
— and yet, despite all kinds of im-
provements to these masks, they are 
not yet comfortable for most people 

to use. One of the most important 
reasons, I think, is that masks hide 
the most important features of our 
faces.

One company will realize this and 
develop an innovative transparent 
mask, which will allow people to 
see the wearer’s face without vi-
olating the strict health rules and 
precautions. This brilliant product 
would allow people to communi-
cate comfortably and exchange full 
facial  expressions, whether they 
be smiles, frowns, or the furrowed 
brows of anger.

Imagine …

All drawbacks using ordinary sur-
gical and cloth masks will disap-
pear. Just imagine if teachers, doc-
tors, nurses, and journalists could 
return back to talking easily and 
normally to their clients where ev-
eryone can see each other’s faces!

Moreover, and since COVID-19 is 
still the world’s most important con-
cern, transparent masks will help us 
regain many of the things we have 
lost using the old masks. With the 
new transparent masks’ characteris-
tics and features, we can probably 
survive for a few more years under 
the present pandemic and probable 
future pandemics.

This new product will be easier to 
wear from all perspectives: they are 
lighter than normal masks; have an-
ti-fog features; are washable; and 
are reusable several times over. But 
most importantly, by using this new 
product one can avoid being caught 
and fined SR1,000 because you’re 
not wearing a mask, violating the 
health rules.

So cool. I am quite sure that we 
will see this product in real life use 
soon.

Your voice

Your Voice reflects the thoughts and opinions of 
the writer, and not necessarily those of the pub-
lication.

By Ibrahim Hijazi
Dhahran

Ibrahim.Hijazi.1@aramco.com

A call for transparency when it comes to face masks

Driving diversity in field operations
Aramco is committed to being the best 

work environment for talented employ-
ees and providing career opportunities 
for females. Women have risen to the 
challenge as engineers, research sci-
entists, lawyers, and subject matter ex-
perts, as well as progressing into leader-
ship positions in the company.

The most recent example of this 
trend is Fai K. Aldossary, now at the 
end of a one-year assignment at the 
Ras Tanura Refinery (RTR). During her 
assignment, Aldossary has had the dis-
tinction of becoming the company’s 
first female foreman in an industrial 
facility, serving as a maintenance fore-
man for process control instrumen-
tation and electrical systems. She is 
planned for additional assignments as 
an operations foreman.

“Being in a leadership post within 
an industrial facility and within the re-
finery fence is a challenging yet excit-
ing opportunity,” Aldossary said in an 
interview. “Being in the field comple-
ments my previous technical assign-
ments across the company, allowing me 
to build a stronger technical foundation 
and exposing me to the different opera-
tional and maintenance processes across 
Aramco.”

The company has a strong record in 
empowering women in leadership with 
women having served in executive man-
agement and as chief engineer. “Suc-
cessful deployment of women across 
Aramco facilities will grant them the 
opportunity to build on their theoretical 
knowledge as they deploy across dif-
ferent businesses within the company,”  
Aldossary said. 

Rising up the ranks
For Abdulsalam A. Alsaif, manager of 

RTR Operations, providing field assign-
ments for rising female leaders is not 
only good for those women’s careers, 
but also for Aramco.

“It is part of the company talent de-
velopment process for our potential 
future leaders,” Alsaif said. “Fai is 
planned for an operational assignment 
next, which will further expose her to 
various operational processes within 
an industrial facility, to help strengthen 
her critical thinking, improve decision 

making, and equip her with emergency 
response skills. Such skills will allow Fai 
to tailor her communication to various 
audiences within her role. To date, Fai 
has been instrumental within her lead-
ership role.”

Preparing future leaders
In the decade since the launch of Ar-

amco’s Accelerated Transformation Pro-
gram, the company has developed inno-
vative ways to prepare future leaders for 
the business lines. One program is the 
Young Leaders Advisory Board (YLAB), 
established in 2011, which acts as a 

By Scott Baldauf bridge between corporate management 
and the youth of the company. Aldossa-
ry was selected for YLAB, and she said 
that the program gave her an opportu-
nity to be involved with corporate man-
agement on key strategic issues.

“As a YLAB alumna, I have been in-
volved in the various efforts undertaken 
by corporate management to prepare 
the company for the youth, and prepare 
the youth for the company as an en-
abler to our corporate strategic intent.”

Now, as her first assignment as main-
tenance foreman draws to a close, Al-
dossary is preparing for her next as-
signment at the refinery, serving as 
foreman for operations. To prepare for 
this assignment, she has identified two 
mentors within RTR, along with others 
who have worked in the RTR Operations 
Department, to capture lessons learned 
and industry best practices. She has 
also completed a number of mandatory 
courses for industrial unit heads.

Appreciating the experience
“Operations indeed has an added 

component of complexity, due to deal-
ing with live equipment and machinery 
along with the management of overall 
plant performance, all while trying to 
meet monthly production targets,” said 
Aldossary. 

Her experience at RT has been an hon-
or, Aldossary said. “I would never have 
appreciated the magnitude of the RTR 
function from an article or from hearing 
about it from colleagues as I do now in 
the midst of it with a scale that is be-
yond comprehension. RTR is recognized 
as the largest refinery in the region, and 
it continues to grow.”

May 19, 2021    the arabian sun

company news2



International Day for Biological Diversity

Biodiversity the answer to sustainable 
development challenges
By Chris Boland Saturday, May 22, is the United Na-

tions’ International Day for Biological 
Diversity, which is designed to increase 
understanding and awareness of bio-
diversity issues. This year’s theme is, 
“We’re part of the solution.”

Approximately 33% of the Kingdom’s 
plant and animal species are formal-
ly listed as threatened with extinction, 
with as much as 70% of the plant and 
animal populations decreasing. Alarm-
ing statistics such as this can be discour-
aging. If so many species are falling in 
numbers, which ones should we try to 
help first? Globally, people have tend-
ed to focus on saving large, charismatic 
species, pretty species, or cute and cud-
dly species. But there is not a lot of sci-
entific rationale behind those decisions.

New, empirical priority rankings
Recently, Aramco developed a sci-

entific method for ranking the conser-
vation priority of every animal species 
that lives in Saudi Arabia (not including 
marine species). The Environmental Pro-
tection organization scored each species 
out of a maximum of 100 points accord-
ing to several factors, such as:

• How endangered is it?
• How many individuals are left?
• Is it increasing or decreasing in num-

ber?
• How much of the global population 

occurs in Saudi Arabia?
• How unique is it?

This has allowed the organization to 
create a score sheet that ranks every 
species from the highest conservation 

priority to the lowest. There is no 
judgment or personal 
opinion in the 

scoring sys-
tem; it is purely 
empirical.

By using this scientific scoring sys-
tem, the highest conservation priori-
ty species in Saudi Arabia right now 
is a freshwater fish species called the 
Arabian Bream. This little fish was 
first discovered in 1983, but was not 
seen again until it was rediscovered 
in 2014 at Khaybar, north of Medina. 
It is critically endangered and only 
known to live in one small dam in the 
Kingdom. 

The next highest conservation priority 
animal is the Asir Magpie. Perhaps only 
100 pairs remain of this highly endan-
gered bird, all of which are confined 
to a few tiny patches of juniper forest 
in the Asir Mountains in southwestern 
Saudi Arabia.

Most of the top 20 highest conserva-
tion priority species are small freshwa-
ter fish, reptiles, or birds that few peo-

ple have even heard of. They are not 
beautiful. They are not iconic. But 

just because an animal is not fa-
mous does not mean people 

should care any less about it. 
Indeed, the fact that these ani-

mals are so poorly known is 
another reason why peo-
ple need to tread very 

carefully. 

We’re part of the solution
Aramco has recently developed a 

corporate biodiversity protection policy 
that requires all new projects to have a 
net positive impact on biodiversity. 

The company seeks to protect biodi-
versity by reserving high quality habitat. 
To date, Aramco has designated 10 bio-
diversity protection areas on company 
land covering 977 km2 and is helping to 
protect more than 500 species of plants 
and animals.

Aramco is also trying to reduce neg-
ative environmental impacts wherev-
er possible. Accordingly, EPD conducts 
thorough biodiversity surveys before the 
company commences any site prepara-
tion. Not doing so could accidentally 

cause globally significant damage to 
some of Saudi Arabia’s most important 
species.

Aramco also helps to restore degrad-
ed habitats. For example, the company 
has planted millions of mangrove trees 
at key sites along the coasts to restore 
these critically important habitats. Like-
wise, the company has reintroduced 
Arabian oryx, Arabian gazelle, and red-
necked ostrich into the vast Shaybah 
Wildlife Sanctuary in the Rub’ al-Khali 
desert.

How can you help?
The world is currently confronted by 

a global biodiversity crisis. It is a daunt-
ing task. So how can you help? The best 
thing you can do is protect precious 
native plants. Do not drive over desert 
vegetation, and do not collect too much 
wood. In Saudi Arabia, a small plant 
only 50 centimeters high may be 40 to 
60 years old. If it is killed, it will take de-
cades to be replaced. 

You can also plant native trees. You 
can stop littering. You can stop hunting 
wild animals. All of these actions help 
to reduce the human footprint, which 
allows more room on Earth for nature 
to exist. 

You can be part of the solution to the 
biodiversity crisis. If you do not help 
protect our biological diversity, then 
who will?

The veiled chameleon occurs only in Saudi 
Arabia and Yemen.

Often found in cities and towns, the Rueppell’s 
weaver is common in the western region.

The Arabian golden jackal is one of 117 
mammal species recorded in Saudi Arabia.

Cakile arabica: The sweet-smelling zumlug 
flower can form a sea of pink after rain.

For a country that is mostly desert, 
Saudi Arabia has a surprisingly diverse 
population of wild animals and plants. 
A remarkable 499 species of bird have 
been recorded in the Kingdom, along 
with 117 mammal species, 107 reptile 
species, 1,230 fish species, 266 coral reef 
species, eight amphibian species, and 
more than 2,400 different types of flow-
ering plants.

Saudi Arabia’s biodiversity includes 
some of the most beautiful animals on 
Earth, such as the resplendent Arabian 
Sunbird with its iridescent green, blue, 
red, purple, and black feathers that 
sparkle in the sunlight. It also includes 
some of the most fascinating animals 
on earth, such as the Arabian Babbler, 
a group-living bird that shows social 
behaviors as complex as a community 
of chimpanzees or the most intricate 
Shakespearean drama.

Unfortunately, Saudi Arabia also con-
tains some of the most endangered an-
imals on earth, such as the Sarso Island 
Racer, a type of snake that was discov-
ered on the Farasan Islands, off Jazan, 
in 1964. This snake had never been 
seen before — and has never been seen 
since.
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c e l e b r a ti n g  ’ I d
C o m m u n i t i e s  a n d  I t h r a  h o s t  ’ I d  a c t i v i t i e s

Southern Area Southern Area

The King Abdulaziz Center for World Culture (Ithra) offered up a wide variety 
of culture, education, and entertainment over the past week’s holiday.

Ras Tanura

Ras Tanura

Dhahran Dhahran
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When am I considered to be fully vac-
cinated against COVID-19?

You are fully vaccinated against 
COVID-19 two weeks after receiving 
your second dose of the COVID-19 vacci-
nation, or if you have received one dose 
of the vaccine six months after recover-
ing from a COVID-19 infection.

I  am fu l ly  vacc inated  aga ins t 
COVID-19. Does this vaccine protect me 
from getting the virus?

Vaccinated individuals have a great-
ly reduced risk of contracting the virus, 
contracting the more severe forms of the 
virus, hospitalization, and death. 

I am fully vaccinated. Do I still have 
to follow COVID-19 precautionary mea-
sures?

You can be in contact in closed spac-
es, such as homes and workplaces, with 
other people who have also completed 
their vaccination without the need to 
wear masks or commit to social distanc-
ing.

You need to adhere to the precaution-
ary measures when coming into contact 
with people who have not complet-
ed their vaccinations, or if you are in a 
public place. Continue to follow JHAH’s 
“3Ws” to stop the spread of COVID-19 
— wear a mask, wash or sanitize your 
hands, and watch your distance.

Aramco replaces classic wood skids with a more 
sophisticated pallet

Are you fully vaccinated? Here’s what you need to know

More than 7,500 plastic pallets have 
been deployed across company facilities, 
warehouses, and oil platforms as part of 
a corporate strategy to promote nonme-
tallic materials in the packaging sector.

Aramco plans to significantly reduce 
the number of its wooden pallets in use 
by 2028.

The cost-effective, reusable pallets are 
now in use in Drilling and Workover 
facilities, Material Services Department 
(MSD) warehouses, and the Safaniyah 
Offshore Producing Department’s oil 
platforms.

The plastic packaging industry is the 
largest end-user of petrochemical prod-
ucts worldwide. Regarded as rigid pack-
aging, plastic pallets have many benefits 
compared to wooden ones, including 
being durable, reusable, hygienic, chem-
ical resistant, long lasting, and economi-
cal in terms of life cycle cost.

Sustainable alternative
Plastic pallets can be made from re-

cycled plastics, which are a sustainable 
alternative to wooden pallets that con-
tribute to greenhouse gas emissions as-
sociated with deforestation, supporting 
Aramco’s circular economy initiative. 
The pallet deployment program began 
by motivating stakeholders in a series of 
workshops organized by the Consulting 
Services Department in collaboration 

with the Industrial Development and 
Strategic Supply Department.

The advocacy team published pack-
aging specifications (MS 8314-05), and 
worked closely with the Saudi Stan-
dards, Metrology and Quality Organi-
zation to develop specifications for the 
Kingdom.

Aramco selected several local products 
for trial testing at MSD’s Dhahran ware-
house to ensure they would be viable 
replacements for wooden pallets.

Nonmetallic capacity
The team specified three main types of 

nonmetallic pallets: industrial heavy-du-

ty, petrochemical heavy-duty, and spill 
pallets based on intended application, 
construction material, design configura-

By Mohammad T. Bashar, Faris M. Alkordy,  
and Saad A. Alkhuzayim

Metallic corrosion costs global 
industry an estimated $2.5 trillion 
each year, according to the National 
Association of Corrosion Engineers, 
known as NACE International. Non-
metallics can alleviate these costs 
with their durability and life cycle 
cost advantages. Aramco is fortifying 
its investment and support of these 

technologies, maximizing nonmetal-
lic deployment, promoting research 
and development, encouraging 
manufacturing localization, and 
investing in associated companies. 
These strategies are aligned with 
the corporate objective to pursue 
growth opportunities in nonmetal-
lics to become the global leader. The 
future is nonmetallic and Aramco is 
moving rapidly toward that future.

A nonmetallic future
By Majid S. Alkhulaify 

tion, geometry, and load capacity.

The internal procurement system was 
updated to facilitate the deployment.

Plastic pallets have considerable stat-
ic and dynamic load capacity with ex-
cellent long-term performance under 
harsh environmental conditions when 
compared to conventional wooden pal-
lets.

Waleed L. Al Otaibi, a coordinator in 
the Nonmetallic Engineering Division, 
emphasized that these applications 
demonstrate the versatility of plastic 
pallets.

“The successful implementation of this 
initial deployment will pave the way for 
more utilization of plastic pallets in Ar-
amco’s offshore and onshore operations. 
The company’s strategic initiative is to 
significantly reduce the number of its 
wooden pallets in use by 2028.”

Spill resistant plastic pallet deployment in a 
Safaniyah offshore platform.

Field trial of plastic pallet in a Drilling & 
Workover warehouse.

If I am fully vaccinated, can I still con-
tract COVID-19 and experience symp-
toms?

The vaccine offers strong protection 
against COVID-19, yet it is still possible 
to get the virus. If this happens, you may 
experience cough, fever, shortness of 
breath, sore throat, and other symptoms. 
Vaccinated individuals have a greatly 
reduced need for hospitalization and a 
lesser likelihood of getting severe forms 
of the disease.

What should I do if I experience 
COVID-19 symptoms?

If you experience any COVID-19 symp-
toms you should:

• Get evaluated by a health care pro-
fessional, and get tested.

• Stay home and isolate; once you have 
received your test result, if positive, con-
tinue to isolate until you have recovered.

Haven’t been vaccinated yet?
To protect yourself and others from 

COVID-19, you can make same-day and 
next-day appointments for your vaccina-
tions.

• Visit JHAH.com> New Coronavi-
rus> COVID-19 Vaccination for eligi-
bility, hours of service, directions, and 
FAQs

• JHAH-registered individuals can 
use their MyChart accounts to book

• Alternatively, all eligible individu-
als can book by calling the JHAH Con-
tact Center at 800-305-4444.

By Layal Al-Khatib and Dr. Jaffar Al-Tawfiq
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Af te r  th ree  decades ,  W i l l i am 
“Lashar” Lavenue will be calling it a 
day and retiring from the company at 
the end of May.

Lavenue began his oil and gas ca-
reer in 1981 as a petroleum engineer 
with the Getty Oil Company in East 
Texas after graduating with a Bache-
lor of Science in Petroleum Engineer-
ing from Louisiana State University, 
Baton Rouge. He joined Aramco in 
May 1991 as a drilling engineer. At 
the time, the company was operating 
18 rigs.

He was on the company’s horizontal 
drilling trial test team and helped en-
gineer the initial onshore horizontal 
well for Aramco in 1992. From there, 
he worked in a number of drilling en-
gineering roles, and an assignment 
with Southern Area Production Engi-
neering during the first gravel pack 
and electrical submersible pump in-
stallations in central Arabia. He then 
went back to Drilling and Workover 
(D&WO), where he supervised the 
Admin Area’s rig scheduling and bud-
geting.

In 2005, Lavenue joined the D&WO 
general manager’s staff, where be-
sides his normal duties supervised an 
aggressive recruitment campaign to 
fill large manpower growth require-
ments, as the number of Aramco rigs 

After 30 years, Lashar Lavenue leaves 
his mark on Aramco

had grown to 200 over a 15-year pe-
riod.

Then, in 2016, he moved to the 
Upstream Professional Development 
Center to help teach and transfer 
knowledge to young Aramco D&WO 
professionals, from where he retires 
after 30 years with the company.

Lavenue has been a member of the 
Society of Petroleum Engineers since 

1979 and has presented and partici-
pated in panel sessions in conferences 
worldwide. He is a licensed Profes-
sional Engineer in the state of Texas.

He was involved in coaching youth 
basketball  and the Dhahran Boy 
Scouts. He was most proud of the 
16 scouts under his leadership who 
achieved the rank of Eagle Scout, the 
highest in the movement, including 
two of his sons. 

Lavenue is married to Eman Ahmed 
Al-Jaffar, an Aramco employee who 
leads the Contracting Unit in Petroleum 
Engineering and Development. They 
have one son, Ahmed, who is a petro-
leum engineer working in Saudi Ara-
bia. 

Lavenue has three other children: 
Caroline, an attorney in San Francisco; 
Katherine, a student studying to be a 
guidance counselor in Tulsa, Oklaho-
ma; and William, an information man-
agement systems student and IT tech-
nician at the University of Colorado in 
Denver. He also has two grandchildren 
in the U.S. with whom he looks forward 
to spending more time.

After  ret i rement,  Lavenue wil l 
spend much of his time in Saudi Ara-
bia with his wife, who is not retiring. 
He will also spend time at their home 
in Bahrain, as well as flying his plane 
between St. Petersburg, Florida, and 
Tulsa.

Lavenue is going to miss many of 
his expatriate and Saudi friends and 
colleagues at  Aramco, where he 
watched many of them progress into 
executive and corporate manage-
ment positions. 

Those wishing to contact him after 
retirement can email: lasharlavenue@
yahoo.com.

Dec. 11, 2019, was a momentous 
day for the oil and gas industry as 
Aramco commenced trading on the 
Tadawul stock exchange. 

It has now been more than a year 
since the company’s initial public 
offering, and Aramco continues its 
efforts in excellence and an even 
stronger commitment to the Aramco 
family.

Therefore, to further strengthen 
the alignment between employee 
and shareholder interests, Human Re-
sources (HR) introduced the Employ-
ee Share Purchase Plan (ESPP), which 

Enabling purpose, partnership, and performance
ESPP Employee Share

Purchase Plan

was successfully launched in Novem-
ber 2020.

The ESPP is an opportunity for em-
ployees to purchase shares at a dis-
counted rate of 20% off of the clos-
ing share market price. Aramco is the 
first company in the country to launch 
such a competitive program of this 
size.

In the short time since the program’s 
launch, participation in the ESPP has 
reached a level of 31%. The program 
has been well received with high con-
tribution percentages chosen by par-
ticipants.

The ESPP is one of the many initia-
tives taken by the HR Policy and Plan-
ning (HRP&P) Department to ensure 
that all employees feel a sense of 
ownership and belonging.

“Our goal is to exceed our employ-
ees’ expectations by providing them 
an opportunity to share in the suc-
cess of their efforts,” says Abdullah Z. 
Al-Otaibi, director of the HRP&P.

The launch of the program was ac-
companied by information sessions 
presented by a team from HRP&P. Ses-
sions were held on a daily basis in En-
glish and Arabic for five consecutive 

weeks (59 sessions in all) to ensure 
that employees understood all com-
ponents of the ESPP.

The engagement was substantial 
and reflected employee interest and 
participation, reinforcing our com-
mitment to be a global employer of 
choice.

Despite the disruption caused by 
COVID-19, Aramco continues to de-
liver with resilience. Introducing the 
ESPP is one of the many ways we cre-
ate intrinsic alignment for our em-
ployees to embody the purpose of 
Aramco.

William “Lashar” Lavenue and Eman Ahmed Al-Jaffar.
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Colorful 
candy 

canopies

Furqan A. Qidwai took this photo of two artificial trees 
full of hanging candies at the Resorts World Sentosa 
on Sentosa Island, off the south coast of Singapore, 
where he enjoyed a vacation with his family before the 
COVID-19 pandemic. The integrated resort stretches 
over 120 acres. Qidwai, who has been with the company 
for eight years, captured the image using a Canon EOS 
2000D DSLR camera. He works as a 3-D animator and 
graphic designer in the Media Production Division of the 
Corporate Communication Support Department.

By Daliah Darweesh

The Holy Month of Ramadan has fin-
ished. Every year, the holy month is a 
time to connect with God, dedicating 
energy to changing for the better and 
increasing spirituality.

We make resolutions to do good and 
become a better version of ourselves. 
This doesn’t need to stop, however, now 
that the month has come to an end.

There are simple habits that we have 
been following throughout the month 
that can be carried on to become a part 
of our way of life.

Stay 
spiritually 
on track 
after 
Ramadan

What are these habits?
• Doing charitable acts
• Being mindful and patient
• Fasting regularly
• Eating a healthy diet.

How do we stay on track?
1. Start off by setting your intentions 

and choosing which habits you want to 
commit to. 

2. You don’t need to shift your life 
completely, just strive to do to at least 
two habits every two weeks, and add 
one more habit the week after.

3. A good deed such as smiling at 
someone, even if you are feeling down, 
is enough to change your mood.

4. Giving charity to someone on the 
street or online is a simple act. 

5. Be patient. Remember how you 
fasted for 29 days and you were patient 
enough throughout the entire month 

to wait until you could break your fast. 
This gives you the strength and focus to 
implement patience in other situations.

6. Staying on track when it comes to 
your diet is tough — it is also something 
that everyone struggles with, especially 
after ’Id. Fasting for six days from Shaw-
wal, following Ramadan, helps us better 
control our diet and implement fasting 
in the months to follow.

Committing to the different daily rit-
uals that we do in Ramadan can be 
turned into daily habits throughout the 
year if we slowly introduce them into 
our lifestyles. It’s all about patience and 
persistence.
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